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Involvement of Youth Potential in Intellectual Labor

The essence and features of intellectual and innovative potential of youth in the context of the
intellectual business development have been considered in the article. The tendencies of youth employment in
the labor of Ukraine have been analyzed. The obstacles in the development of intellectual and innovative
potential of youth have been defined. The necessity of targeting on educated and talented youth, and creating of
incentives to intellectual labor has been proved.
knowledge economy, intellectual and innovative potential of young people, youth employment, intellectual
business

A.H. leruna, acm.
Kuposoepaockuii HayuoHanvubiil mexHUYecKuii yHugepcumen
IIpuBjieueHne MOTEHIHMAIA MOJIOACKNI K TPYAY HHTC/VICKTYAJILHOTO COACPKAHAS

B crathe paccMOTpeHA CYINHOCTP M OCOOCHHOCTH HHTCIUICKTYAJIBHO-HHHOBALIHOHHOTO MOTCHLHMATA
MOJOJCKH B KOHTEKCTE HHTCIUICKTYAIBHOTO On3Heca. [IpoaHamM3HpoBaHbl TCHACHIMH 3aHATOCTH MOJIOJCKH HA
peIHKE Tpyaa Ykpamusl. OnpeesncH IEpeuCHb IPEIATCTBHHA, MCIIAFOINX PA3BUTHIO HHTEIUICKTYaIbHO-
WHHOBAIMOHHOTO MOTCHIMMANIA MOJoACKH. OOOCHOBAHA HCOOXOIMMOCTh OPHCHTAIMH HA OOpPA30BAaHHYIO H
TAJIAHTIUBYIO MOJIOACHKB, A TAKKE CO3JAAHMS CTHMYJIOB K TPYIY HHTCILICKTYATIbHOTO COICPIKAHMS.

IKROHOMHKA 3HaHHI71, I/IHTe.]'I.]'IeKTya.]'ILHO-I/IHHOBaHHOHHLIﬁ NOTCHIH A MOJIOACKHN, MOJIOJACKHASA 3AHATOCTD,
HHTEJUICKTYAJTLHBIH (H3HeC

Statement of the problem. The intellectualization of labor is a crucial tendency of
modern development of society against the background of globalization and informatization.
This qualitatively changes the requirements to the level of knowledge of the personnel at the
enterprises, leads to the rapid emergence of new professions and working arrangements,
formation of intellectual business. Administrative decisions and creative activity of a person
become more intellectual in all spheres of his activity without exception (from household
activity to international one) [9, p. 68]. The strengthening of competition, in turn, increases
demand for innovations, intensifies the need of development and realization of intellectual
and innovative potential of workers. Young people are the most capable of training,
retraining, fast perception of innovations among such workers. It is universally admitted that
the involvement of youth potential in intellectual labour becomes perspective business. The
managers of foreign companies thoroughly consider this circumstance and thus keep in staff
not only skilled employees, but also involve the potential of talented youth, investing in its
development. The display of social responsibility for employment of capable, educated youth
so far is not inherent to Ukrainian employers, this leads to the intellectual losses of society,
lag in economic and innovative development in comparison with many countries of market
economy and doesn't allow increasing the competitive advantages of the enterprises. Thus, the
problem of the youth potential involvement in intellectual labour requires special attention
from the Ukrainian economic labor science.

© Olexsandra Petina, 2014

137



Hayxogi npari KipoBorpaacskoro HamioHaJIbHOTO TEXHIYHOTO YHiBEpcHTETY. ExoHOMIYHI Hayku, 2014, Bum. 26

Analysis of recent researches and publications. The significant contribution to the
scientific study of problems concerning intellectual development and intellectualization of
workplaces was realized by domestic scientists V. Geets, O. Grishnova, A. Kolot, A.
Komarova, 1. Kalenyuk, E. Libanova, L. Lisogor, 1. Petrova, V. Sadova, M. Semykina, V.
Onikiyenko, L. Fedulova, A. Chukhno, L. Shaulska, etc. However the problem of the youth
potential involvement in intellectual labor doesn't lose relevance, remains insufficiently
studied and this hampers its solutions in practice. Therefore, the scientific researches of
opportunities of the youth potential involvement in intellectual types of activity require
continuation.

Statement of the objective. The purpose of the article is to prove the need and
opportunities of the youth potential involvement in the intellectual labor in the conditions of
moving towards the knowledge economy. Several tasks have been set to realize this goal: to
define the essence of the" intellectual and innovative potential of youth" concept, to analyze
the youth employment structure in Ukrainian economy, to reveal the obstacles in the
development and realization of youth intellectual and innovative potential.

The main material. The review of the scientific sources confirms that Ukraine still
mainly imports the informational technologies and intellectual business methods. The
intellectual business, unlike the developed countries, is just created and didn't become a
developed sector of employment yet. Innovative activities are on the decline. This is
explained by the long-time system crisis, incompleteness of structural reforms in economy,
backwardness of the competitive environment, low demand for innovations, imperfection of
legislative base in this sphere, limitation of incentives to development of intellectual business.

We share the conviction of scientists who suppose that there are acute contradictions
between needs of domestic production upgrade and a real state of use of employed population
intellectual potential in Ukrainian economy for today. The effects of incomplete, ineffective,
nonrational use of mental abilities and obtained knowledge of workers, deformation of
incentives to educational and professional development, worsening of education are observed
and this has an adverse effect on opportunities of innovative progress [2, p. 5].

The reality shows that the greatest progress in economic development and life quality
improvement is reached by those developed countries of market economy where the
employers consciously invest in intellectual development of youth, where the best conditions
for showing of staff innovative activity at the enterprises, implementation of creative abilities,
especially in the scientific and inventive spheres are created [1, p. 10].

The potential of educated youth remains the insufficiently involved reserve for support
of innovative breakthrough in Ukraine. In order to give an opportunity to the state fully
realize intellectual and innovative potential and obtain "the youth dividend", young people
should be provided with productive jobs and be integrated into society.

A clear definition of a concept of the innovative intellectual potential of youth is
absent in scientific literature as yet, therefore we suggest the following definition: intellectual
and innovative potential of youth is a set of intellectual opportunities and creative abilities of
young people which allow to quicken an implementation of innovative development tasks by
obtaining and development of new knowledge under the influence of favorable internal and
external factors, and also appropriate investment.

It is worth noting that formation of informational society leads to increase of a role of
person intelligence and his intellectual and innovative potential. The important feature of
employed in intellectual business is innovativeness — an ability to react to the slightest
changes of a market demand accurately and adequately by releasing new product or
improving the old one, implementation of new production and sale technologies,
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restructuring, enhancement of in-house management system and use of the latest marketing
strategy [3, p. 11].

Knowledge, ideas, decisions, scientific and technical development, projects, scientific
works, literature and art are the goods of intellectual business. The intelligence develops
thinking, creates ideas, and afterwards a certain idea takes the form and value. Intellectual
activities are the basis of intellectual business, knowledge and experience are ability to
innovations, therefore, their intellectual and innovative potential are the main motivating
factors for businessmen. The result of such activities is embodied in a certain intellectual
product which has a certain value, gains certain recognition on the market, and creates
demand for services of intellectual business.

It is important to concentrate attention on economic and social value of intellectual
labor. As M. Semykina notes that an effective implementation of intellectual potential means
transformation of intellectual potential into intellectual capital, this is followed by
commercialization of an intellectual product of work, obtaining economic return from use of
intellectual potential in the form of growth of the personal income of workers, profits of the
enterprises, national income, GDP of the country [7, p. 9]. Fruitful intellectual work, in turn,
brings also social effect, — pleasure from work, creative self-realization, and public
recognition of inventing, scientific, innovative achievements.

As practice shows to receive these advantages in Ukraine is problematic in the
conditions of limitation of incentives to involvement and implementation of intellectual and
innovative potential. In particular an active involvement of youth in intellectual labour,
innovative activities are hindered by poor quality and narrow directivity of education, an
acute shortage of special events and target programs for youth at the state level. The
contradictions in the development of labor and educational services markets are the main
obstacle. The author agrees with the outputs of L. Merlyan that national labor market chokes
with a shortcoming of highly qualified specialists and at the same time experiences the excess
of offers from "owners of diplomas about the higher education" [4, p. 56].

The general tendencies of youth employment testify that though employment rates
didn't reach pre-crisis values yet, the employment potential during the post-crisis period
increases. More young people are occupied in the industry where the quantity of hired
workers at the age of 15-35 years made 939300 people or 27% in structure of youth
employment for December 31, 2012 (fig. 1). Priority spheres of youth labor application are
also trade, car repairs, home products and subjects of personal consuming, education, health
care and social help [10, p. 55].

We agree with the judgment of experts that majority of young people are integrated
preferentially into the sphere of goods and services exchange and redistribution, prefer
workplaces which don't require high professional qualification, creativity and intellectual
development. This is extremely unfavorable for intellectual potential of youth. The number of
businessmen thus doesn't exceed 2-3% of the number of all employed youth, young people
are almost not provided in small- and medium-scale business; there is a deformation of
spiritual and moral values, moral limiters on the way to achievement of personal success are
blurred; the culture of responsible civil behavior develops poorly [5, p. 86].

The process of shortening of workplaces for highly qualified workers simultaneous
increase in demand for the workplaces which don't require vocational training lead to increase
of a physical work share which due to the shortening of the intellectual labor share becomes a
brake in development and use of intellectual and innovative potential of youth. As a result, the
share of intellectual potential remains unclaimed — majority of the highly qualified workers
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(first of all youth) are employed not according to the specialty and at jobs which don't require
the higher education [6, p. 12].
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Figure 1 — Structure of the youth employment by the types of economic activity in 2013
Source: developed by the author based on data of State Statistics Service of Ukraine [8, p. 348]

The absence of demand for knowledge depreciates schoolchildren and students
motives to support the quality of education. As a result, the decline of education quality is
observed in last decades. On the other hand, there is a reduction of an in-plant training as a
sign of the indifferent attitude of employers towards it. The absence of the appropriate
stimulation of youth employment in general and in the sphere of intellectual activities in
particular, is caused by the intellectual losses of the country (concerning labor migration of
the most active and educated youth). The developed West countries use the advantages from
investment into development of innovative potential of Ukrainian youth and these phenomena
"exsanguinates" the development of knowledge economy in Ukraine in general and
intellectual business development in particular for a long time.

Despite the difficulties in economy of Ukraine, we suppose that the situation
concerning use of intellectual potential of youth can change for the better.

In particular the problem of improvement of education quality and development of
intellectual potential of youth needs to be realized systemically, in a way of target tasks
solutions:

— simultaneous reforming of an education system and up-dating of professional in-
plant training on a new technological basis;

— creation of special conditions for involvement of talented youth in science,
intellectual business, development of innovations;

— investment in development of personal creative abilities of employed youth,;

— motivation of creative youth to generate new technological ideas and rational
organization of production at each specific enterprise;

— creating favorable conditions for education (schools, colleges, higher educational
institutions) with involvement of social partners and formation of a cohort of young
researchers.
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The special significance in involvement of intellectual and innovative potential of youth
in innovative labor should be assigned to business incubators, science and technology parks,
research universities, and also employment services. The state together have to develop
programs of search of talented youth and prepare it to employment in intellectual business with
employers, labor unions, public associations. This assumes the strengthening of attention to
discovering of new, demanded in economy technical specialties, training of highly qualified
ready to work in the virtual space engineers, development of new technical and technological
ideas. Social partners should realize that special hopes should be set on formed and motivated
youth which through its activity, increased mobility, courage and other qualities which are
inherent in this age category, quickly adapts for innovations, often initiates new vision, new
original approaches to the solution of tasks. Youth employment can become the important lever
of the intellectual business development, innovative activities in the country. On the assumption
of worthy conditions for implementation of innovative intellectual potential created, the outflow
of the Ukrainian youth abroad can be essentially reduced.

Conclusions and prospects for further researches. The development of intellectual
and innovative potential of youth is a key factor of movement towards knowledge economy, it
influences on the success of up-dating knowledge, ability to innovations, perspectives of
innovative progress. The issues of stimulation of development of intellectual and innovative
potential of youth aren't resolved in Ukraine for today and require enhancement for the
purpose of creation of necessary arsenal of incentives and their effective implementation. The
increase of employment in the sphere of intellectual business should become the perspective
direction of increase of competitiveness of Ukraine that requires the systemic approach,
overcoming the contradictions in education and labor market development, creation of
incentives to intellectual labor.

The perspectives of development and implementation of intellectual and innovative
potential of youth in Ukraine is necessary to connect with the reorientation of youth
employment to the knowledge-intensive workplaces. In this regard the possibilities of the
strengthening intellectualization of workplaces in national economy require separate study.
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O.M. Ilerina
Kiposoepaocwruil Hayionanvruli mexniunuti yHigepcumem
3aaydeHHs MOTEHIiATY MOJIOI /10 MPAIli iHTeJTEKTYATLHOI 0 3MIiCTY

CraTTriO MPUCBAYCHO OOTPYHTYBAHHEO HCOOXITHOCTI Ta MOMUIHBOCTCH 3aJIyUCHHS MOTCHINATY MO0
JIO TIpai IHTEIEKTYAIBHOTO 3MICTY B YMOBAX PyXy A0 CKOHOMIKH 3HAHb.

BHCBITICHO CYTHICTH TOHATTS «IHTEICKTYaIbHO-IHHOBALIHHUI MOTEHIAI MOIOAI», MPOAHAII30BAHO
CTPYKTYPY 3aHHATOCTI MOJOAI B CKOHOMIII YKpaiHW, BHSBJICHO ICPCHIKOAM PO3BHTKY Ta peamizamii
IHTETICKTYaJIbHO-IHHOBALIHHOTO ITOTEHIIANY MOJIOZI. 3 COBAHO, IO MOTEHIIAT OCBIYCHOI MOJIO] 3aJIHINAETHCSA
HCIOCTATHBO 3QJITHAM PE3CPBOM AT 3a0C3MCUCHHA IHHOBALIHOTO MPOPHBY, 30KpEMa UCPE3 HCPALliOHATHHC
BHKOPHCTAHHS IHTEIECKTYAIPHUX 3JI0HOCTEH MOJNOZOTO MOKOJIHHA, TMOTIPIICHHS SKOCTI OCBITH, aedopmarnii
CTHMYJIIB O OCBITHBO-TIPO(CCIHHOTO PO3BHTKY. BCTAHOBICHO, IO A BUPIIMICHHSA 3a3HAYCHOI MPOOICMM,
JIOIUTLHOIO € OPIEHTAIISI cCAME HA OCBIYCHY Ta MOTHBOBAHY MOJIO/b, SIKA IIBUIKO aJaNTYETHCS 1O HOBOBBEICHD,
1HIIIF0€ HOBS OAYCHHS, OPHUTIHANBHI MiIXOAH J0 PO3B’ A3aHHA 3aBJAHb, 1 € HAMOLTBIINM CTPATCTITHHM PECYPCOM
KpaiHH.

OOTpyHTOBAaHO HEOOXIAHICTD CTBOPCHHS MCXAHI3MY BHKOPHCTAHHS IHTEICKTYaJdbHUX PpECYPCIB,
TIOAOJIAHHS MPOTHPIY Y PO3BUTKY OCBITH, PHHKY IPAIli, CTBOPEHHI CTUMYJIIB A0 MPaLi iHTEICKTYaIbHOTO 3MICTY.
3anpomOHOBAHO 3MIHCHIOBATH MICPCOPIEHTAIIERD MOIOAKHOT 3aMHATOCTI HA 1HTEICKTOEMHI po0oHUi Micia, mod
320€3MEYHTH PO3ZBUTOK T PEATi3ALII0 iHTEIEKTYaIbHO-IHHOBAIIHHOTO MOTESHIIANY MO0 B YKpaiHi.
CKOHOMIKA 3HAHL, IHTEJEKTYAJLHO-iIHHOBAIIITHMIT mOTEHmAT MOJIOA], MOJIOJIZKHA  3AliHATICTD,
iHTenekTyaILHuii 0izHec
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T.®D. Psa00BOJIHK, ACHCT.
Kiposoepaockuii nayionanvHuili mexuiunuii ynueepcumem

Po3po0Oka Ta peanizallisi cTparerii peryjaroBaHHs
3alHATOCTI HACEJIEHHS B IHHOBALIIHHOMY CEKTOpIi
HaIlOHAJbHOT EKOHOMIKH

VY crarTi AOCHIKYEThCA 3HAYCHHS CTPATETIYHOTO IUIAHYBAHHS, 30KPEMa, 3aHHATOCTI HACEICHHS B
IHHOBAIIHHOMY CEKTOPi CKOHOMIKH, Ta PO3KPHBAIOTHCSA OCHOBHI MPOOJIEMH, OB I3aHI 3 KPU30BHMH SIBHINAMHA
HA T BIHCHKOBO-TIOMITHYHOTO KOH()IIKTY, 3 SKHMH CTHKHyIAcd YKpaiHa OCTaHHIM 4acoM. Bu3HaueHo mim
CTPATCTIYHOTO MPOTHO3YBAHHS PIBHA 3aHHATOCTI HACCICHHA B iHHOBAWiHHIN cepi. Po3kpuTo mOCTiIOBHICTH
PO3pOOKH Ta 3aIPONOHOBAHO CTPYKTYPHO-JIOTIYHY CXeMy (POpMyBaHHS Ta peamizamii cTpaTerii peryIroBaHHS
3aWHATOCTI HACEICHHS B IHHOBAIHHOMY CEKTOPI HAI[lOHATBHOI €KOHOMIKHM. Hamano pexomeHmamii momo
HaANpsIMKiB Pe()OPMYBAHHA CHCTEMH JCPXKABHOTO PETYNIIOBAHHA B IHHOBaumiHHIA c(epi. BuzHaueHo (yHKii
Cy0’€eKTiB CTOCOBHO (DOPMYBAHHS Ta PEaIizalii CTPATerii peryIFOBAHHA 3AMHATOCTI HACCICHHS B iIHHOBAIITHOMY
CCKTOPi HALIOHATBHOI CKOHOMIKH.
cTpareriige TJIAHYBAHHSI, 3aifHATICT, HaceJieHHs, iHHOBAIIHUI CEKTOP €KOHOMIKM, CTpaTeris
PeryJIIOBAHHS 3ai{HATOCTI HACEJICHHST B IHHOBANIITHOMY CEKTOPi HAIOHATHLHOT €KOHOMIKH
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