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In the article modern aspects of work rationing of administrative personnel at the industrial enterprises and in 
the scientific organizations are considered. It is established the categories of administrative personnel, which are marked 
out by various researchers. The nature of administrative personnel’s work and a role of work rationing in economic 
activity of the enterprise are covered. The main problems in the field of work rationing of administrative personnel at 
the industrial enterprises and the reasons, which cause them are designated. Factors and extent of influence on work 
rationing of administrative personnel of the industrial enterprises of the Southern region are investigated. Elements of 
control system of work rationing at the industrial enterprises are considered. Requirements for improvement of work 
rationing system of administrative personnel at the industrial enterprises are formulated. Methods and ways of setting 
standards of work in the sphere of research and development of the scientific organizations are investigated. 

It is established that the standardization of research work should not be limited only to the norms of labor 
input, especially in the normalization of applied research work of theoretical nature, where evaluating the labor input 
objectively can be quite difficult. Research work should be evaluated according to its results, norms of the number of 
results of labor and norms of quality of results of labor should be present in the structure of norms. It is proposed that 
within the framework of the applied research work of theoretical nature, the symbiosis of the expert method, which 
proved its potency in the analysis of complex non-formalized problems and the statistical method, that is, on the basis of 
the accounting of similar experience in conducting kinds of works / obtaining the results of work in previous scientific 
research projects of scientific organization has been used. The conclusion is drawn that the costs of rationing should be 
comparable to the results of normalization, and the accuracy of the development and set standards of work should be 
ensured with the minimum possible costs for this process. 
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Analysis of Trends in the Migration Movement in Ukraine and Assessment of Its 
Consequences and Threats 

The geopolitical transformations that take place today in Ukraine influence the migration movement of the 
population. The visa-free regime between Ukraine and the EU significantly changed the intensity, nature and direction 
of labor migration. Against the backdrop of a sharp fall in living standards, rising unemployment and deep economic 
crisis in the middle of the country, employment abroad proved to be an effective way to solve life problems. The 
acquired experience of working outside of the homeland and the emerging migration networks also strengthen the 
migration sentiment. At the same time, the annexation of the Crimea and military actions in the East of the country 
caused large-scale forced displacement of the population to other regions in the middle of the state. Without being able 
to find a job at home, people were forced to migrate further abroad. Strengthening the asymmetry of the socio-economic 
development of regions under such conditions is a cornerstone, and migration processes can both solve and intensify it. 
Therefore, the assessment and analysis of the main trends of the external migration movement in Ukraine is of great 
importance. 

The purpose of the article is to deepen theoretical knowledge about the key trends of external migration 
movements in Ukraine, to evaluate these processes in the context of developing a motivational mechanism for their 
regulation and to determine the probable opportunities and threats that the existing dynamics have. 

The statement in the article suggests that the deepening of theoretical knowledge on the key trends of external 
migration movements in Ukraine is extremely important for developing an effective migration policy that takes into 
account national interests and strengthens the domestic labor market. Assessment of labor migration in terms of areas 
allows us to form a general vision of the environment for the motivation of labor migration. The current situation 
requires the development and operation of an effective mechanism for regulating the labor migration of the population 
of Ukraine, including the focus on the factors of its motivation. 

The prospects of further research are associated with the development of effective mechanisms for regulating 
the motivation of labor migration in the national interest, taking into account the regional tendencies in Ukraine and the 
world experience of foreign countries. 
migration, migration movement, external labor migration, mobility, migration capital, circulation labor 
migration 
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