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BIISIFOIIAX HA PA3BUTHC cq)epm 3aHATOCTH, BBIABJICHHC OCHOBHBIX TGHZ[GHI.[I/II\/II, IIOUCK HOBBIX peH.[eHI/Iﬁ H
IPoOJIEM 3aHATOCTH B Y KPanHE.

[IpoaHAaIH3HPOBAHBI pPa3HbIC HAYYHBIC IMOAXOABI K  ONPSACTACHHIO CYLIIHOCTH  3aHATOCTH,
kmaccupukanun ¢¢ (opM u BuAoB. OOOCHOBAHA HCOOXOAMMOCTH BBIICIACHHSA NOHATHA «KAYCCTBCHHAA
3aHATOCTH». Ha OCHOBE aHanm3a JAHHBIX CTATHCTHKH ABTOPOM COCTABICHA CXEMa, KOTOPAsl HILTIOCTPHPYET
HACEJICHHUE YKPAauHBI C MO3HLUMHA SKOHOMHYECKON aKTHBHOCTH HA PBIHKE TPyJa. B mpouecce aHaam3a BbIIBICHO
PAO HETATHUBHBIX TCHOCHIMH B C(epe 3aHATOCTH YKPAWHBL COKPAIICHWC TPYIOBOTO MOTCHIMANA CTPAHBL,
CHIDKCHHC KOJMYCCTBA 3AHATOTO HACEICHHS, CTAPINE TPYAOCIHOCOOHOTO BO3PACTA; YBEIHWHYCHHUE KOIHYCCTBA
6c3pabOTHON MOJIOACKH, POCT CAMOCTOSTEIBHON 3aHATOCTH B HE(POPMANTBHOM CEKTOPE 3KOHOMHKH H Jp.
APIryMEHTHPOBAHA OMPSACILIOIIAS POITb TAKUX (JAKTOPOB BO3ICHCTBHSA HA COCTOSHHC 3QHATOCTH, KAK CTAPCHHUCE
HACEJCHMS, pacCIIMpeHHe HE()OPMATBHOTO CEKTOpA 3KOHOMMKH, IIPOIECC CTarHalMd 3KOHOMHYCCKOH
AKTHBHOCTH HACEICHHA, MEIJICHHBIC TEMIIBI CTPYKTYPHOH NEPECTPOIKH 3KOHOMUKH H Ap.

B pesymerate aHAMM3a MPEITOKCHO LEICCOOOPA3HBIM CTPEMHTHCH K I(PPCKTHBHOH 3aHATOCTH HA
OCHOBC MOJACPHH3ALMH 3KOHOMHKH H Pa0OYMX MECT, HCHONB30BAHHA HCCTAHAAPTHHIX (OPM 3aHATOCTH,
MOAZEPKKH Manoro om3aeca. OOOCHOBAHO, YTO CTPATETHYECKHM OPHCHTHPOM IIPEOOPA3OBAHME 3aHATOCTH B
Ykpanee MODKHA OBITh peamu3alisd LCICH KAYCCTBCHHOW 3aHATOCTH KAaK HCOOXOAMMOH MPCIMOCHLTKH
COIMATBHOTO, YKOHOMHYECKOTO H HHHOBALIMOHHOTO PA3BHTHSA CTPAHBI B LICTIOM.
3AHATOCTh, PHIHOK TPYAA, (PAKTOPLI BJHSIHIA, YPPEKTHBHASA 3AHATOCTH, KAMCCTBCHHAS 3AHATOCTH
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The need of intensification of a role of social interaction of employers, labor unions and public
authorities for questions of support and increase of employees' competitiveness of the Ukrainian enterprises has
been proved. The activation of a social dialog between employers and labor unions for the sake of saving labor
capacity of the enterprises, increase of workers' competitiveness on the basis of modernization of workplaces,
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PeryioBanHsI KOHKYPEHTOCTIPOMOKHOCTI HAfiMAHNX TPANiBHHUKIB HA OCHOBi akTHBizamii comiaanLHOrO
MAPTHEPCTBA
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Statement of the problem. World experience shows that in the conditions of
globalization and prompt innovative development the managers of the enterprises are
stimulated to take care of staff competitiveness, continuous up-dating of their knowledge,
abilities, and competences. These new tendencies happen because people become the creators
of innovations, future competitive advantages of the enterprises and corporations. Therefore
the formation and support of competitive qualities o f staff is not just a private affair in
economically developed countries long ago. Experience of the socially oriented market
economy countries shows that social partners — government, corporations, labor unions,
political organizations, territorial communities are engaged in the solution of this problem.
However the potential of social partnership in this direction is almost not used in Ukraine.
The problem becomes aggravated in the conditions of system crisis in the country that
threatens with deterioration of labor potential, lowering of employees' competitiveness.

Analysis of recent researches and publications. The staff competitiveness subject
matter was interpreted in works of R. Fatkhutdinov, D. Bogunya, M. Semykina, L. Lisogor,
N. Glevatska, etc. The same problems in the context of the labor potential development, social
responsibility are systemically studied by A. Kolot, E. Libanova, O. Grishnova, E. Makarov,
etc. The analysis of references concerning problem of employees' competitiveness control
showed that use of the term "competitiveness" concerning the person as a subject of economic
life 1s rather widespread phenomenon. At the same time the influence of social partnership on
competitiveness regulation is still insufficiently studied. Those authors, who stop on the
analysis of concept of competitiveness on the labor market, aren't definite in the statements.
Often as a synonym to the concept "employees' competitiveness" are used such terms like
"competitiveness of the person as a subject of economic life", "staff competitiveness",
"competitive labor potential", "labor competitiveness" Despite the achievements in research
of the competition, the single approach to the determination of employees’ competitiveness in
Ukraine still does not exist that complicates practical application of mechanisms of formation
and development of competitiveness at the enterprises. Therefore the determination of
employees' competitiveness is still a topical problem.

Statement of the objective. The purpose of the article is to prove the methods of
activation of partner’s social interaction for the sake of regulation of competitiveness of
employees at the enterprises of Ukraine.

The main material. The analysis of literature shows that competitiveness as an
economic category preferentially concerned goods, services, objects of managing, economy of
the states until the end of the XX century and only rather recently it began to extend to
employees of the enterprises.

Developing the scientific approaches of R. Fatkhutdinov, M. Semykina, L. Lisogor
and other researchers, we suggest to treat the term thus: "competitiveness of employees of the
enterprise” 1s an existence of competitive advantages in knowledge, abilities, skills,
competences in comparison with employees of other enterprises which allow, on the one
hand, to realize labor potential more effectively, providing the bigger income, improving the
quality of labor life, on the other to promote the strengthening of enterprise's competitive
positions on the market.

In our opinion, the competitiveness of workers always reflects the quality of labor
potential which is most demanded in current market conditions. The estimates of the worker's
competitiveness depend on economic sector, specifics of the enterprise, workplace, and
region.

The competitiveness at the level of certain workers is formed under the influence of a
set of factors — demographic, economic, political, cultural, mental, national, geographical
which define the conditions of the personality's formation in the course of upbringing,
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education, work, formation of interests, needs, motives of activities, purposes of achievements
in work, self-realization, self-development.

The modern science tells about the opportunity and need of motivation of workers to
increase own competitiveness. Thus the effect of such motivation as M. Semykina stresses, in
many respects depends on lining of an effective social dialog between employers and hired
workers (labor unions) thanks to which the purposes of the general activities, priorities of
enterprise's competitiveness increase are coordinated with formation of long-time motivation
of competitiveness in the labor sphere [6, p. 140-144]. Thus the formation of the competitive
environment is not do influential, but the progressive character of the social and labor
relations (as pledge of the honest competition), existence of corporate social responsibility for
results of activities, staff development, the organization of a real social dialog are more
crucial.

However the social partnership in Ukraine can't be defined as developed so far. The
signing of collective agreements often happens formally, there is no basic monitoring over
their execution.

The questions of employee’s competitiveness of workers worry social partners a little
in practice. Employers have mass of claims to labor quality, but thus are, as a rule, not ready
to invest in its professional development, to create workplaces with a worthy salary. Instead
of stimulation of aspiration to the continuous education, innovative activity, implementation
of programs of continuous professional education developed by the social partners, we watch
absolutely spontaneous processes of workers competitiveness formation. The majority of
employers give the solution of this problem to workers. The labor unions activity is reduced,
generally it concerns questions of social protection of workers against the system crisis in
Ukraine, there is no mature responsibility of social partners for a status of competitiveness of
employees of the enterprises, its regulation with combined forces [7].

It is fair to emphasize that the problem was strengthened by difficulties of transition of
economy of Ukraine to the market relations, long economic, socio-political crises, the low
level of corporate culture. Thus, instead of the implementation of programs of the continuous
professional education of the personnel developed by the social partners, experts watch
deterioration of labor potential, lowering of competitiveness of workers.

In the conditions of system crisis in Ukraine these processes became especially
obvious. The demographic factors worsened a situation: as a result of birth rate decrease the
enterprise experienced the reduction of influx of young labor force, a phenomenon of "staff
aging" became noticeable. The dominating age of staff is higher than 50 years, this certainly
is reflected in personnel competitiveness. It is necessary to consider that workers of a pre-
retirement and retirement age possess lower activity, mobility, a susceptibility to innovations,
are often less ready to development and deployment of innovations. Programs of development
of workers of advanced age at the enterprises are extremely rare. In turn, the outdated material
basis of the enterprises, absence of own funds for purchase of the new equipment and
technologies caused unattractiveness of workplaces for youth at the majority of the industrial
enterprises [2; 8; 4].

The inconsistency of interaction of the labor market and market of educational
services due to the absence of the interested investment into education from the state and
employers led to the decline of education quality, structural distortions in training.
Deformations in compensation, underestimation of a real labor contribution, shown creativity
and initiatives, weak connection between the obtained education and value of earnings,
limitation or absence of compensation packets, inefficient social protection, — all this along
with other marked factors destroys the valuable orientations of workers to increase of own
competitiveness (fig. 1).
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Factors of lowering of employees' competitiveness of the enterprises

- demographic crisis, aging of the nation

- decline of quality of education

- decrease in demand for highly qualified workers

- outdated material basis of the enterprises which doesn't require new knowledge

- owners of the enterprises have lack of money to modernize the workplaces

- unavailability of employers to invest in retraining

- imperfection of motivation of professional development

Factors of destruction of motives of increase of
competitiveness in labor sphere

- injustice in an assessment of work, deformation in compensation
Threat of competitiveness of the enterprises

Threat of competitiveness of the country

Figure 1 — Factors of lowering of employees' competitiveness of the enterprises
Source: compiled by the author.

The scheme suggested by the figure 1 shows the logical relationship of consequences
of action of factors which lower the competitiveness of employees of the enterprises and
threaten competitiveness of the enterprises and the country in general. This is concerning the
danger of increase of personnel ballast, incapable to provide the economic growth and
innovative development. System crisis deepens this problem repeatedly.

It must be kept in mind that the European choice of Ukraine, the perspectives of
entrance in the European Union, are followed not only by the positive chances, extension of
opportunities for development, but also by the certain risks for staff competitiveness of those
enterprises which aren't ready (and aren't able) to work within requirements of the European
standards of quality of goods and services, can't show innovative activity owing to technical
and technological backwardness. Such enterprises are more than 80%. Innovative activity is
shown only by every 10th enterprise in Ukraine. Thus, in the conditions of new competitive
environment the danger of mass lowering of enterprises' and employee's competitiveness can
be followed by loss of job, income, social security will increase.

It 1s worth noting that the social and labor sphere of Ukraine reflects numerous
contradictions which testify to inconsistency of interests of employers and hired workers, low
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performance of social partners activities: widespread poverty of workers, polarization of the
income in society, unjustified differentiation in the earnings of principals of the enterprises
and subordinates, violations of the workers' labor rights in fact at each enterprise (2/3 of
violations are in the sphere of compensation, time delays in payments of a salary, unfair
dismissals [8].

Over 30% of workers are employed in the conditions which don't satisfy to sanitary
and hygienic norms [2]. Deformations in the income are the result of absence of
communication between growth of compensation and labor productivity, dependence of
compensation on its complexity, educational and qualification levels of workers. These
phenomena depreciate motivation to effective work, worsen quality of labor life, strengthen a
conflict in the labor relations, and weaken attention to problems of competitiveness of staff.

Overcoming of these contradictions is hindered by negative tendencies in development
of social partnership:

- in the conditions of undeveloped democracy, discharge of the state from the active
regulation of the labor sphere and income, imperfection of the labor legislation, feeble
monitoring over violation of the labor law, the social dialog is more declared, than really is
implemented,;

- formation of social partnership still is on initial stage: employers don't have
enough social responsibility, labor unions don't have real independence and activity in
upholding of interests of hired workers;

— protective functions of labor unions in questions of compensation, saving and
development of labor capacity of the enterprises, social protection of employed aren't used
fully that is negatively reflected in authority of the trade-union organizations;

- collective contracts didn't become the effective instrument of influence on labor
life yet; statistics of spanning of hired workers by such contracts are often combined with a
widespread formalism in their signing.

In such conditions the processes of formation of competitive characteristics of labor
potential lost the controllability. It is fair to emphasize that labor unions, based on researches
of scientists, repeatedly raised these questions in press, at meetings, however except
ascertaining these problems, the decision wasn't made.

From our point of view, the perspective of increase of employee’s competitiveness of
the enterprises in Ukraine is necessary to connect only with formation of corporate social
responsibility, development of social partnership in practice.

In our opinion, the mechanism of social interaction which will help to regulate the
competitiveness of workers is necessary. Such mechanism can be successful only in a case of
carrying out the structural reforms in economy, its modernization. Without this it is difficult
to expect the creation of new productive workplaces and effective modernization of old
workplaces, increasing need of innovations, availability of higher skilled workers. The
coordination of social partner’s interests is extremely important to implement the complex of
actions for investment into the creation of competitive workplaces, and also in training,
retraining, and the continuous education of workers.

The scheme of the social interaction mechanism in increase of workers
competitiveness is suggested by the figure 2.

Addressing to the scheme in a figure 2, we will note that for interest of workers in
increase of the competitiveness it is necessary to create the appropriate incentives. In other
words, motivational support of functioning of the suggested mechanism should become the
separate task. We suppose that the need of reforming of work incentives for interests of
formation of expensive highly qualified labor, creation of conditions for development of staff
and competitive workplaces is ripe long ago.
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MECHANISM OF SOCIAL PARTNERSHIP
AS A REGULATOR OF EMPLOYEES' COMPETITIVENESS

Employers State Labor unions

Enhancement of collective employment contracts and
agreements at all levels

— structural changes in economy;

— creation of new workplaces;

— modernization of old workplaces;

— investment into educational and professional
development;

— organization of personnel retraining, professional
development;

— motivation to educational and professionall
development

employees' competitiveness

Investment into the increase of
sooedypom
0ANNAdWOd JO UOTILAId OJUT JUSWISIAU]

Saving labor potential

Development of competitive features of workers

Figure 2 - Mechanism of social partnership as a regulator of competitiveness of employees
Source: compiled by the author.

We will stress that competitiveness of workplaces is defined by their attractiveness for
the most perspective workers possessing the appropriate competences. It is about favorable
conditions and the mode of work, attractive (especially for youth) compensation, equipment
by the modern technical means, and existence of opportunities for professional and social
development, statement of a healthy lifestyle.

The motivational role of social partnership in increase of employees' competitiveness
of the enterprises is reflected by the scheme at a figure 3.

In relation to the scheme, we will mark that the other representative organizations,
associations which reflect the interests of hired workers can also appear as labor unions. The
idea of the suggested scheme consists that on the basis of the social dialog the collective
employment contract which provides enhancement of specific incentives to effective work
and increase of employee’s competitiveness of the enterprise is improved. Correspondingly,
the conditions, regulations of work incentives, the list of motivators which are used, on the
one hand to compensate labor efforts of the worker, expenses of time and forces to
professional development, on the other, — to provide increase of interest in labor achievements
and growth of competitiveness are developed by the efforts of social partners.
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Developing the approaches of A. Kolot, S. Tsimbalyuk, we think that time of radical
improving of a compensation policy at the enterprises, development of its multiple models
came [2; 9, p. 3]. Thus we share the point of view of M. Semykina who suggests to treat a
compensation policy in a broad sense as a set of actions, mechanisms, tools and levers of
external motivational influence on labor behavior of the hired workers thanks to what within
the existing legislation there is an exchange of the rendered labor services (results of work)
for reward — the material and non-material benefits which serve as compensation of the
physical, intellectual, creative, psychological efforts spent in the course of work, the acquired
knowledge, abilities, skills and competences [5, p. 99].

EMPLOYERS N SOCIAL DIALOG " LABOR UNIONS

v
Collective and contractual regulation of labor

v
Motivation of effective work and increase of competitiveness

v

MOTIVATORS

> Economical > COMPENSATING < The social and economic
labor efforts of the

worker and expenses of
time and forces to

A

A 4

The moral and psychological > Additional economic, natural

and material incentives <

: professional
> The social and status > development

v
EMPLOYEES

v
LABOUR ACTIVITY, INCREASE OF COMPETITIVENESS

Figure 3 — The motivational role of social partnership in regulation of workers competitiveness
Source: compiled by the author.

The set of all compensations, including the material payments and rewards, the non-
material benefits and services which are provided to the worker by the employer as a result of
use of his knowledge, abilities, competences, abilities to work is the compensation packet [9,
p. 67]. The theoretical analysis shows that there are many constructions of such packet in
literature which are urged to serve as a model of reward of workers for the specific achieved
success in work. Thus representations concerning the content of a compensation packet vary
very much [9, p. 68-71].

In our opinion, the compensation packets should contain a wide set of "motivators",
i.e. various compensations — economic, moral and psychological, social and status, social and
economic. Thus the compensation packet can include additional economic, natural and
material incentives for achievement of competitive advantages in results of work, growth of
professionalism of certain workers.

Conclusions and prospects for further researches. Thus, the regulation of
competitiveness of hired employees of the enterprises requires special attention in the
conditions of system crisis in Ukraine. The solution of this problem requires manifestation of
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corporate social responsibility, active interaction of the social partners directed on creation of
the new workplaces and modernization of old ones, investment into the continuous education,
professional development, creation of effective motivation to achievement of
competitiveness. On the basis of the active social dialog it is necessary to enhance collective
and contractual regulation of work, to develop the compensation policy stimulating effective
work and growth of competitiveness. Perspectives of further researches require development
of estimation methods of competitiveness of different categories of workers.
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H.B. laneBuu

Kuposozpaockuii HayuoHa eHblil mexHu4ecKus yHugepcumemn

PeryampoBanne KOHKYPEHTOCTIOCOOHOCTH HAEMHOI'0 MEPCOHATA HA OCHOBE AKTHBH3ANNH CONMHAILHOIO
napTHEPCTBA

Lenbto cTaThy SBIACTCS UCCICAOBAHNE METOAOB AKTHBALMHI COIMAILHOTO B3aHMOCHCTBHS IIAPTHEPOB
pany peryaupoBaHMs KOHKYPEHTOCIOCOOHOCTH HAEMHOTO IIEPCOHANA MPEIIPUATHH Y KPaHHBI, aHATH3 METOI0B
(hOopMHUPOBAHAA W MOIACPKKH KOHKYPCHTOCIIOCOOHOCTH HACMHBIX PAOOTHHKOB KaK (DAKTOP 3KOHOMHYCCKOTO
OIaromoIyus CTPaHbL.

[IpeanoXeHO TPAKTOBATh «KOHKYPEHTOCIIOCOOHOCTh pPAOOTHHKOB NPEANPHATHS» KAK HAIMIHC
KOHKYPCHTHBIX IIPCHMYILECTB B 3HAHMSIX, YMCHIIX, HABBIKAX, KOMIICTCHIMIX IO CPABHCHHIO C PAOOTHHKAMH
JPYTHX MPCIIPHATHIH, KOTOPHIC MO3BOJSIOT, ¢ OJHOH CTOPOHEI, 00jce 3(p(CKTHBHO PeaTH30BaTh CBOHM TPYIOBOH
MOTCHIMAN, oOOecreynBas OONBIIMH JOXOJ, IOBBIMICHHE KA4deCTBA TPYJAOBOW JKW3HH, C JpPYIOH, —
CHOCOOCTBOBATh VIYUIICHWIO KOHKYPCHTHBIX IO3MIMHA NPEANPHATHS Ha phIHKE. B mpomecce anammza
BBLIBIICHBI (DAKTOPBI CHIKCHHSA KOHKYPSHTOCHOCOOHOCTH PAOOTHHKOB MPEANPHATHH. PacKphITBI HETATHBHBIC
TCHACHIUH B PA3BHTHUH COMHAIBHOTO MAPTHEPCTBA, KOTOPHIC MPEIATCTBYIOT PEIICHHIO MMPOOICMBI MTOBBIMICHHUS
KOHKYPEHTOCIIOCOOHOCTH HAGMHBIX PAOOTHHKOB M TEM CAMBIM CHIDKAIOT MX COIHANBHYIO 3aINHIICHHOCTH B
ycnoBmaAX raodamm3anuu. PazpaboraHa cxemMa MEXaHM3Ma COLMAIBHOTO NMAPTHEPCTBA, KOTOPAs PACKPHIBACT
(YHKIMH PETYNHPOBAHUS KOHKYPSHTOCHOCOOHOCTH HAEMHBIX PAOOTHHKOB COBMCECTHBIMH  YCHIIMSIMH
COIMAJIbHBIX MAPTHEPOB.

CaenaH BBIBOJ, 4YTO TIOBBIIICHHE KOHKYPEHTOCIIOCOOHOCTH pAaOOTHHKOB TPEOYET AaKTHBHOTO
B3aMMOJCHCTBHUS COLMANHHBIX INMAPTHEPOB, HAIPABICHHOTO HA CO3JAHWE HOBBIX M MOJCPHHM3ALMIO CTAPBIX
padoumx MeCT, MHBSCTHPOBAHHEC B HENMPEPHIBHOE oOpasoBanme, mnpodeccrmoHanpHOe pazsurme.Ha ocHoBe
AKTHBHOTO COLHAIBHOTO JHANOra HEOOXOIMMO COBEPHICHCTBOBATH KOJUICKTHBHO-TOTOBOPHOC PETYJIUPOBAHUC
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TpyZa, pa3pabaTeIBaTh KOMIICHCALIMOHHYIO TIOJNHTHKY, CTHMYJHPYIOIIYIO 3(Q(EKTUBHBIA TpyZ W POCT
KOHKYPEHTOCIIOCOOHOCTH.

KOHKYPEHTOCHOCOOHOCTE, KPH3HC, TJI00AIH3anmsi, MPocoIo3nl, PAGOTOATEIH, MAPTHEPCTBO, TPYAOBOil
MOTEHIUAIT, COMAATLHAS 3AMMTA, 00YYCHIE, MOACPHI3ATTHS
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Public Policy on the Labor Market in the Conditions of
the Population Ageing

The actual social and economic problem of the population ageing, its key tendencies have been
considered in the article. The possible consequences of the population aging for national economy have been
analyzed. The need of state regulation of aging tendencies has been proved. The ways of lessening of the
negative consequences of aging for economy and improvement of a state policy concerning elderly people have
been suggested.
ageing, social policy, employment, state, social protection, pension provision, labor potential

A.C. 3maTonoanckas, aci.
Kuposoepaocvkuii HayuoHanvbHbiil mexHuYecKuii yHugepcumen
FOCyHapCTBeHHaﬂ MOJIMTHKA HA PHIHKE TPY/JAA B YCJIOBHSAX CTADCHUA HACC/ICHUSA

B cratbe paccMOTpEHA akTyaibHAd COMHATBHO->KOHOMHYECKAA MPOOJIeMa CTAPCHHS HACCICHHS, €T0
KIIIOUCBBIC TCHACHITHH. HpO&lHaJII/ISI/IpOBaHBI BO3MOJKHBIC TOCJICACTBHA CTAPCHUA HACCICHUA I SKOHOMHUKH
ctpansl. OOOCHOBAHA HEOOXOOUMOCTH TOCYIAPCTBCHHOTO PCTYIHPOBAHHUA TCHACHIMH cTapeHus. [IpeamoskeHbI
IMyTH CMATUCHUA HCTATHBHBIX HOCJ'IGI[CTBI/Iﬁ CTApCHUA AJI1 SKOHOMHKH W COBCPIICHCTBOBAHUA FOCyI[apCTBeHHOfI
TIOJIMTHKHA B OTHOIICHWH JIMII ITOKUJIOTO BO3pacTa.

CTAPEHHE, CONMHAIBLHAS TOJHTHKA, 3AHATOCTh, TOCYJAPCTBO, CONMUAJIBLHAS 3AIMHTA, TCHCHOHHOE
o0ecneenne, TPyI0BOi IOTEHIHAT

Statement of the problem. The ageing of population defines social and demographic
processes for today and in a long term. The ageing of the population is one of the displays of
the population age structure transformation in the course of demographic transition. Negative
social and economic consequences of the population aging are connected not so much with
the aging process, but more with a change of a ratio between elderly people and able-bodied
population. The growth of a share of elderly people as a part of the population causes the need
of attentive studying of their requirements, social and labor opportunities. Demographic aging
becomes the serious state problem demanding the search of the optimum decisions already
now and serious preparation for the next years.

Analysis of recent researches and publications. Many domestic and foreign
scientists-economists devoted their works to studying of a problem of the population aging,
among which are: Arkhipova S., Velichko N., Grishnova E., Libanova E., Paseka S,
Semykina M., Shaulskaya L., Yaquba K. and other scientists. At the same time, in the
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