positive changes in the use of labor and resource potential — increased
employment in some industries, spread of new professions and so on. This is
the evidence of positive changes in economic activity that are gradually (though
very slowly) found in recent years.
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THE CURRENT STATE AND CHALLENGES
OF REPRODUCTION OF THE HUMAN CAPITAL
IN AGRICULTURAL SECTOR OF UKRAINE

We live in an era when in many countries worldwide, including Ukraine, the
modern global developments have led to further establishment of new living
standards and human capital formation appropriate for this particular time. The
production capacities of economic links that can ensure the effective operation
of production depend on its quantitative parameters and qualitative
characteristics. The production system, which is based on the formation of
intellectually innovative model of development of the agricultural economics,
focuses on proactive and highly skilled workforce, continuous enrichment of
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knowledge, the engagement of effective mechanisms of formation and use of
human capital.

The assessment of human capital of Ukraine at the present stage is ambiguous.
On the one hand, there is some improvement in the quality of its characteristics:
the share of population with higher education increases; computer literacy also
increases; the ability to work in emerging market environment is formed;
entrepreneurial activity increases. The agricultural sector of Ukraine has a very
powerful resource potential: fertile soils, favorable climatic conditions, hard-
working and highly educated workforce, favorable geopolitical location. In this
regard, the investments in human capital, especially in a highly qualified work
force, play a major role in the development of the sector of economy. Human
capital is the totality of knowledge and skills which have been accumulated during
life thought education, training and work experience and which influence on
labour productivity [1].

The rates of reproduction of population do not increase, so that its structure
becomes more pronounced depopulation character: health indicators of people
of all ages worsen — the past 10 years the number of the first registered diseases
increased by 2 million cases, or at 7%; the intensity of labour emigration of the
working population increases — according to the expert estimates, today more
than 3.5 million of our citizens work abroad; the rates of aging of population
increase — for the years 2010-2014 the share of the population older than 50
years, in the total population of Ukraine has increased by 0.6 percentage points,
from 32.8 to 33.4%.

The indicators of the state of health of the whole population of our country,
including rural, is much worse than in countries with socially oriented
economy. In terms of the expected life expectancy at birth (68.3 years) Ukraine
Is on the 150-th place among 223 countries. The average life expectancy of
Ukrainian men is 16 years and of Ukrainian women is 11 years less than in the
country with the highest life expectancy — Japan [2].

It should be noted that the quantitative characteristics of human capital are
closely related to demographic processes, with the indicators of reproduction of
the workforce. The demographic situation, which is now in Ukrainian villages,
is a reflection of the socio-economic living conditions of the rural population.
The defining characteristics of the current demographic situation in rural areas
are: depopulation, caused mainly by the natural reduction of population, the
growth in the number of older people with reduced number of children,
deterioration of health, especially of the population of working age.

The main reasons for these trends — the incidence of poverty due to
insufficient and sometimes — unreasonably low wages, particularly in rural
areas; inefficient system of professional education, training and retraining of
employees; the poor state of medical care and low efficiency of measures to
improve healthcare.

Another factor is the level of the education, knowledge of the individual and
population in general that shapes the quality and value of human
capital. Indicators of education of population, employees of the certain
organizations characterize accumulated educational, intellectual and creative
potential. The quality and level of education of rural youth worsens in Ukraine,
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the share of rural population that has only basic secondary education
increases. This situation is caused by low-income standard of living of the
agricultural regions, a difficult financial situation, and unsatisfactory conditions
of the educational institutions. In Ukraine 71% of villages do not have
preschools, 41% of villages do not have schools of social and cultural, 50% of
villages do not have secondary schools. The latter figure is reduced by
decreasing the number of children of school age and by school reform of
amalgamation of ungraded rural schools [5]. Only 2% of rural localities have
children's hospitals, 12% - outpatient facilities. Everyday life of rural
population is provided with gas pipelines in 36% of villages, with centralized
water supply in 22% of villages, with roads paved in 58% of villages [3].

It is proved that 32.2% of peasants have more than 25 years of work
experience and another 22.5% — from 16 to 25 years. This experience, because
of its obsolescence is a factor limiting the use of human capital. It prevents the
introduction of new technologies, development of new skills and gaining new
knowledge. Most people who work more than 25 years, received his early
education at the beginning of the work. If previously training was planned and
took place periodically and with state funds, the past 20 years the situation has
changed with the updating of knowledge not for the better. Firstly, the share of
people who learn new professions and improve their skills reduced, and
secondly, agricultural workers least are involved in these processes: in 2014
only 0.4% of the number of employees trained new professions, 0.8% improved
their skills, at a time when in other sectors of the economy these processes are
more developed [4].

Of course, the old experience needs renovation of knowledge. This suggests,
first, the need for advocacy on the feasibility of studying among the adult rural
population, and secondly, the need for institutional changes in the provision of
educational services.

Indicators of education of rural population, measured by the number of years of
education are quite high and on average 11 years. The problem is the quality of the
knowledge gained. The acquired knowledge often does not meet the requirements
of modern management. Given the current age structure of rural population
(annual increase in the number of older people), is to assume that much of the
knowledge obtained many years ago and they meet the requirements of the
planned economy, inherent administrative-command system.

Therefore, the analysis showed that the employment potential in rural areas is
used inefficiently. Low income level of rural residents, the lack of jobs and
limited sphere of labor cause the migration processes and the outflow of labour
from the rural areas.

Consequently, the outflow of skilled workers from agricultural enterprises
indicates a loss of accumulated human capital (specific skills, experience, and
informal relations). In order to preserve the accumulated human capital and
formation of its new features in agricultural enterprises it IS necessary to
increase the wages of highly skilled workers, to ensure proper conditions of
work and rest, encourage employees to self-motivation and increasing of level
of qualification. After all the accumulation and effective use of available human
capital does not only make it possible to achieve high competitiveness, but also
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provides a rational and efficient use of production resources; the opportunity to
introduce new techniques, technologies, develop production of new types of
agricultural  products; production of quality products and processed
products; high productivity and quality of work; the capacity to carry out
different types of innovation.

In current conditions, for the qualitative improvement of existing human
capital it is necessary: the formation of public and individual disposition on
priority of healthy lifestyle, social and personal motivation to preserve and
strengthen health; the implementation of institutional changes in the provision
of educational services in the expansion of continuing education, systematizing
of advisory services, adaptation of skills through training to management of
modern requirements.
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Kypasasosa 10.0.

KaHouoam HayK 3 0epiHcABHO20 YNPABIiHHA,
0oKmopaum Kageopu 3a2aibHoi eKOHOMIUHOI meopii,
O0decokuti HAYIOHANbHUL eKOHOMIYHUL YHIgepcumenmn,
m. Qoeca, Yrpaina

POJIb OCBITH Y PO3BUTKY JIIOACBKOI'O HOTEHHIAJIY:
CBITOBMMU JOCBIJ

Y cydacHOMy CyCIUIBCTBI OCBiTa BIAIrpae BCe 61m,my pOJib, OCKUIbKHU
€KOHOMIYHE 3POCTAHHS Ta KOHKypeHTOCHpOMO)KHICTI) KpaiH{ y 3Ha4Hii Mipi
MOYNHAIOTH 3aNeKAaTHME BIX 1 3MICTy, CTpyKTypu Ta opramisauii. Cucrema
OCBITH 3a0e3redye BIATBOPCHHsS TPYJAOBMX pecypeiB, Big ii sKoCTi
0€3MOCePEeNHBO 3ANCHKUTH PIBEHb Ka[POBOTO MOTCHIIIATY.

3 1990 poky 1CHye TPaKTHKA OIIIHKK €KOHOMIYHOT'O Ta COIIAJIbHOTO nporpecy
KpaiH CBITY, B LIEHTP1 AKOi 3HAXOAUTHCS JHOAUHA Ta 11 BUOIp. OJTHUM 3 €JIEMEHTIB
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