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T.A. Beask
Kuposoepaockuii HayuoHAbH bl MEXHUYecKUl YHusepcumem
KopnopatupHasi KyJbTypa KAaK HHCTPYMEHT PEryJIUPOBAHASA COMHATLHO-TPYAOBLIX OTHOMICHMIT

Ilensro cTaThu ABIACTCA HCCICAOBAHHE CYIMHOCTH KOPHOPATHBHOM KYJIBTYDPBL, BBIABICHHC
OCOOCHHOCTEH €€ Pa3BHTHA B YCIOBHAX PHIHOYHOTO BEICHHS XO3SIMCTBA M POJIM B PETyIHPOBAHHH COIHATHEHO-
TPYAOBBIX OTHOILCHUI.

[IpeanokeHa TPAKTOBKA IMPOTPECCHBHON KOPIOPATHBHOM KYJIBTYPHI KAK COBOKYITHOCTH OOIMUX LENCH,
HHTCPECOB, IICHHOCTEH, TPAAUIHIi, PETIIAMEHTOB M CTAaHJAPTOB, HOPM MOBEACHUS, KOTOPBIC 11 padoTomaTenci
W HACMHBIX PAOOTHHKOB CTAHOBATCS ABIDKYIIUMH CHJIAMH HX TMAPTHEPCKOTO COTPYJHHYCCTBA B PEATH3ALNH
33JaHAH  HKOHOMHUCCKOTO PpOCTA, WHHOBALMOHHOTO PA3BUTHS, IOBBIMICHAUS KOHKYPEHTOCIIOCOOHOCTH.
Pa3paborana cxema, KOTOpas HWLTIOCTPHPYET MOTHBAIMOHHOE BO3/CHCTBHE KOPIIOPATHBHOH KyJIBTYPHI HA
PETYIHPOBAHAC COLUMANBHO-TPYJOBBIX OTHOHICHMA ¥ PA3BHTHC COLMANBHOrO Kamutajma. (OOOCHOBaHA
B3aMMOCBSI3b KOPIIOPATHBHOH KyJBTYPHl C (DOPMHPOBAHHEM METOJOB MOTHBALUMH (QAMHHHUCTPATHBHOM,
COLIMAIbHO-3KOHOMHYECKOH, MOPAIbHO-TICUXOJI0THIECKOM).

CaenaH BBIBOJ, YTO MEPCTICKTHBHI CTAOMIIM3AIMHI PA3BUTHS CONUAIBHO-TPYAOBBIX OTHOIICHUH CICAYET
HYKHO CBS3BIBATh CO CTAHOBICHHEM KOPIMOPATHBHOM KYJIBTYPBI HPOTPECCHBHOTO THIA, OPHCHTHPOBAHHOM HA
COXpPAHCHHE TPYJAOBBIX IICHHOCTEH, HAPANIMBAHWEC COIMAIBHOTO Kamurana, (OPMHPOBAHUS COUHAIBHOMN
OTBETCTBCHHOCTH 32 PE3yJIbTAThl COBMECTHOH JCATCIPHOCTH U JOCTHKCHUS H30PAHHBIX IICTICH.
KOPHOPATHBHASL KYJIBTYPA, COUATBHO-TPYAOBBIC OTHONICHHUS, HAPTHEPCTBO, HATEPHAINIM, CONMAILHBII
KATHTAJI
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Educational and Professional Staff Development Based
on Social Capital Accumulation

The ways to liven employees educational and professional development on the basis of the social capital
accumulation have been developed in the article. Analyzing the value orientations concerning professional
development of employees, which were formed in society over a period 2012-2014 years, the author
concentrated her attention on destruction of the education ponderability, lowering motivation to professional
development due to the social capital degradation. The author also has analysed the interrelation of educational
level with a confidence level in society and influence of the accumulated social capital on the improvement of
employees' professional development.
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Kiposoepaocwruil Hayionanvruli mexniunuti yHigepcumem
OceiTHLO-IpoQeciiinmii pO3BATOK MPAIiBHUKIB HA 0CHOBI HAKOMITMEHHS COMiATLHOT0 KA TATY

B crarTi po3po0icHO NIIIXH aKTHBI3aIii OCBITHHO-MPO(ECIHHOTO PO3BHTKY MPAI[iBHHKIB HA OCHOBI
HAKONIMYCHHS COWIATBHOTO KamiTamy. AHANI3YIOYH MIHHICHI Opi€HTaImii momo OCBITHHOTO i mpogeciitHoro
PO3BHTKY IPALiBHUKIB, M0 CKIAIMCS V CYCHLIBCTBI mpoTrsarom 2012-2014 pokis, aBTOPOM 30CEPEHKECHO YBary
HA pYHHYBAaHHI BAaroMOCTi OCBiTH, JEMOTHBAIi IMPOQECIifHOTO PO3BUTKY HA OCHOBI Jerpajauii COIaIbHOTO
KamiTtany. TakoX aBTOPOM IPOAHATI30BAHO B3A€EMO3B 30K PIBHSA OCBITH 3 PIBHEM JOBIPH B CYCIIIBCTBI 1 BIUTMB
HAKOIMYICHOTO COIIAJbHOTO KAIITATy HA MOMIIMICHHS MPO()eCIHHOTO PO3BHTKY IPALiBHHUKIB.
comianpHMIT KamiTam, ocBiTa, qoBipa, npodeciiinnii po3BUTOK

Statement of the problem. In the conditions of the transformation of public
consciousness and value orientations of the Ukrainian nation, the formation, accumulation
and use of the social capital importance gets gain in importance.

In the National report «New course: reforms in Ukraine 2010-2015» it is specified that
«It is necessary to create new rational life standards in Ukraine, such behavior and welfare
model which allowed to use all creature comforts, to treat nature and its resources kindly, to
bring up healthy, educated and spiritually rich person. Formation of the healthy needs and
interests of the person directed on detection of his creative abilities and their comprehensive
realization in a family, school, labor collectives, public organizations, all other communities
has to become a core of this process» [10, pp. 9—10].

The social capital covers such spheres of human activity as a family, values,
traditions, culture, education, participation in public organizations, display of collectivism,
cooperation, mutual aid. The activation of the accumulated social capital of the society, work
collective and family becomes an important source of educational and professional
development of employees.

Analysis of recent researches and publications. The interrelation of educational and
professional development and the social capital is considered by such Ukrainian and foreign
scientists as V. Geets, V. Kremen, A. Popovic, M. Semykina, P. Bourdieu, F. Fukuyama,
R. Rose, E. Glaeser, T. Natkhov, S. Klimov and others. So, for example, V. Geets, studying
questions of the social capital development, has emphasized the importance of knowledge
economy and the barest deficiency of confidence in society. «Obviously, we need thirty years
more to create society, where the majority of the population would consciously participate in
political and economic processes, would be capable to self-organization and responsibility for
the made decisions» [5, p. 22]. V. Kremen has emphasized that «education is the environment
of the social capital accumulation... universities and other higher education institutions
become the intersection of social cooperation, form the atmosphere of social confidence round
themselves, help to form the fair society» [8].

In fact, educational institutions form an intellectual, moral and social level of the
population development, form the foundation of the future relationship and cooperation level.
«Owing to transfer of democratic values and cultural norms the higher school promotes
development of a civic stand, makes a contribution to the state construction, favours the social
unity. This, in turn, serves as a support for formation and strengthening of the social
capital» [8]. Fukuyama who gave an impetus to scientific interest concerning category of the
«social capital» in Ukraine, emphasized that «professional education is not simply transfer of
certain facts, knowledge and techniques. It is a process of training in moral standards thanks
to which professional standards become more important, than own interests of the employee...
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the advantage of such higher education is that it cultivates certain norms which become an
important source of the social capital» [13].

Russian scientist T. Natkhov considers that «education plays an important role, being
at the different levels as result, and as a factor of the social capital accumulation» [9, p. 63].
Using as a basis of the analysis 68 regions of Russia, he has proved that «the average level of
education in the region is the only indicator which steadily correlates with the level of
confidence. Education is the main predictor of confidence at the individual level and
prognosticates participation in non-profit organizations and associations. For example, each
additional studying year increases the probability of an affirmative answer concerning the
question of confidence for 5 %» [9, p. 66]. The American scientists led by E. Glaeser
investigating the determinants of confidence and reliability in the student's environment have
come to the similar conclusions. So, only 28,5 % of Americans without secondary education
diploma, consider that most people can be confidenceed. The indicator of confidence is much
higher for Americans with the secondary education diploma up to 43,0 % and with college
diploma up to 61,8 % [3]. The confidence is the main characteristic of the social capital and it
can be seen that level of confidence in society depends on education level and scholarship.

However, one of the founders of the social capital theory J. Coleman, proves an
opposite relationship of cause and effect in his works. He considers that exactly the
considerable social capital of a family, school, person is a push for obtaining higher education
level. J. Coleman has proved that «the social capital of a family is a resource for increase of
children's education level, equally with the financial and human capital» [7, p. 134]. However,
despite of the achievements in study of this problem, the academic research in social capital
sphere does not relatively for Ukraine. The problems of sources of social capital accumulation
not been disclosed in scientific papers.

Statement of the objective. On the basis of the value orientations analysis to develop
ways of activation of educational and professional development of employees in society on
the basis of the social capital accumulation.

The main material. Development of the social capital is directly connected with
educational and professional development of employees. Prerequisites to educational and
professional development of employees in Ukraine can be defined by the level of global
competitiveness which is defined annually at the World economic forum. Actually Ukraine
lost 11 steps in 2013 and took already the 84th place from 148 countries after improvement of
positions in 2012 (the 73rd place). In general, Ukraine keeps the competitive advantages. It is
reached due to the the big size of domestic market (the 38th place) and the thorough education
system which provides easy access to all education levels. So, in 2013 Ukraine occupies the
43rd place by the higher education and vocational training and the 57th place by the primary
education (in 2012 — 47 and 54 places respectively). Good results in education would have to
provide also innovative development of the country. However the situation on innovation
level in 2013 worsened to 93rd place (71st place in 2012) [1, 2]. Though Ukraine has quite
good indicators on engineering and scientific structure of employees (the 46th place among
148 countries), deformation of the population social capital leads to the destructive
consequences in the sphere of educational and professional development of employees:
negative attitude towards education and professional growth importance, own intellectual
development. Only 11,9 % of Ukrainian citizens consider a good education as the key to
success in the country [12, p. 322]. Unfortunately, there is no direct dependence between
education level and material well-being of the population in Ukraine. The numerous
researches of labor mentality of the Ukrainian society made by M. Semikina confirm
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deformation of labor consciousness. The scientist-economist notes that «many employees
have the equalizing labor psychology, disinterested attitude towards education, social envy is
formed and the century tradition of an attitude to work as to the value collapses» [11, p. 89].

Besides, in Ukraine problems of development of institutes which are directly
connected with the level of the social capital are the main obstacles for improvement of level
of competitiveness. As notes A. Grishnova, «the social capital can be defined at the
macrolevel as a set of norms, traditions, values and confidence, it defines nature of public
interaction through the system of specific structural forms and institutes. The social capital
promotes development of democracy, human development and public welfare achievement at
the level of society» [6, p. 22]. However, the problems of institutes development are observed
in Ukraine (in 2012 — 132nd place, and in 2013 — 137th place among 148 countries). Such
negative demonstrations of the destroyed social capital of the nation (data of 2013) are:
violation of the property rights (the 143rd place), inappropriate use of budgetary funds (the
122nd place), low confidence to politicians (the 117th place), favoritism in decision-making
by officials (the 133rd place), bribes and existence of informal payments (the 130th place)
and low corporate ethics (the 130th place) [2].

It is noted in the National report «New course: reforms in Ukraine 2010-2015» that
exactly on the basis of formation, accumulation, use of the social capital of society the
achievement of welfare is possible. «The interconsistency of social interests, functional
complementarity and impartiality in a dialogue between social groups, social confidence and
common values as a basis of public stability have to become the main features of social life»
[10, p. 10].

The social capital is characterized by the formal and informal sides. «The formal
social capital is characterized by confidence to the authorities of all levels, participation in
political, religious and public organizations for the solution of public problems, participation
in labor unions and the charitable organizations, confidence to law machinery and judicial
authority. The informal social capital is characterized by confidence in a family, values which
are inculcated in children, attitude to people around, confidence in work collective» [4, p. 60].
The specific feature of the modern Ukrainian nation is a prevalence of the informal side of the
social capital over the formal one (fig. 1). Considering such feature, it is necessary to support
educational traditions which are put in families, to develop confidence to colleagues, labor
unions, enterprises and public organizations which can become a source of educational and
professional development of employees. Traditionally, education is appreciated in Ukraine.
Regarding sociological researches nearly 49,6 % consider that the higher education is
necessary for the modern person anyway, 37,6 % consider that the higher education is
necessary for achievement of success in life. Unfortunately, 12,3 % of respondents consider
that the higher education isn't needed at all [12, p. 525]. Thus, satisfaction with education
level in Ukraine remains low what is testified by the education level and opportunities for
citizens to become educated. Only 42,1 % of respondents are fully or partially satistied with
education, and 36 % are not satisfied at all (fig. 1).
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Figure 1 — Satisfaction with the level of own education 2013 (%)
Source: compiled by the author based on data [12, p. 524].

The author built a chart displaying the level of confidence to social institutes and
groups using the data of the statistical observations made by Institute of sociology of National
academy of sciences (fig. 2).
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Figure 2 — Level of confidence of the Ukrainian citizens (primary or full confidence)
to social institutes and groups in 2013 (%)

Source: compiled by the author based on data [12, pp. 477 — 485].
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The possibility of obtaining information, peculiar to the social relations is one of the
important forms of the social capital. Information is a precious resource which demands
means and time. If the confidential relations on the basis of mutual support were established
in work collective, then exchange of information and knowledge exists in principle, this
facilitates and reduces the costs of working hours of receiving additional knowledge. Active
communication and cooperation allow quicker, more actively and more effectively to
exchange information and knowledge within work collective. Active cooperation always
yields the better result, than separate work.

Change of values, reorientation to individual interests which still is going on in
Ukraine, all this influences on educational and professional development of employees. The
author built the histogram reflecting reference points in educational and professional and
labor spheres using as a basis the researches developed by the Institute of sociology of
National academy of sciences of Ukraine (fig. 3).
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Figure 3 — Population opinion of sociocultural characteristics of the Ukrainian citizens
(according to mass and expert polls) in 2013

Source: compiled by the author based on data [12, p. 356].

The conceptual developer of the category «social capital», J. Coleman in the article
«Human Capital and Social Capital» emphasizes the importance of confidence, as a source of
the social capital. «For example, the group within which there is full reliability and absolute
confidence is capable to carry out much more in comparison with group which doesn't possess
similar qualities» [7, p. 126].

In general, the need for increase of the qualification level is felt only by 45,3 % of
employees. This is less than a half. Actually every fifth worker doesn't feel a need of
improvement of the labor quality at all. This essential indicator characterizes loss of interest
in work, decrease in labor productivity, absence of understanding of self-development
importance for the improvement for the sake of own and public welfare.

The creative component in the course of work isn't less important. The aim to labor
creativity is a guarantee of economic growth for both work collective, and enterprise
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competitiveness. Unfortunately, the creative attitude to work is felt only by 44,4 % of
employees, and only 47,3 % of Ukrainian citizens have intensional work.

Conclusions and prospects for further researches. Proceed from the aforesaid, it is
possible to draw the following conclusions. It is necessary to improve the social institutes of
interaction between various segments of the population, to adjust public dialogue, to find the
general standards of behavior and valuable orientations of the population, to predetermine
cultural, educational and professional development of the personality. It is possible to achieve
success in the labor sphere, display of creative potential, activation of innovative activity and
labor creativity on the basis of the confidence and cooperation principles as the main
qualitative social capital characteristics. Usually all these elements are the source of
employee's productivity increase, they further the improvement of enterprise competitiveness
on the national and international markets, form an innovative orientation of state development
in general.

Livening up the employee's educational and professional development is the complex
challenge society faces today. The degradation of the nation, depreciation of education,
cultivation of «thirst for easy money» without applying efforts, work and knowledge leads to
the systemic educational and professional crisis in Ukraine. The solution of a number of
problems in this sphere, as well as in any other, demands an integrated approach.

The work collective should control how the enterprise's owners discharge their main
functions, observe labor laws, this has to play an important role in livening of employee's
professional development. Nowadays there is a number of mechanisms of employee's
involvement into the process of decision-making in production, however the majority of them
don't work properly. The inability and unwillingness of the enterprises owners to be guided in
their work by certain principles, start public policy procedures and recognize labor unions
(work collective organizations) as equal partners and to cooperate with them are the main
reasons. On the other hand the passivity and lack of professional readiness of the work
collective to carry on the professional dialogue concerning development of own professional
development policy also can be noted.

For improvement of the current situation there have to be carried out two parallel
processes:

1) highly skilled, educated, professional employees have to become highly required
for the employer — they should develop such products or to provide services without which
the enterprise can't function qualitatively;

2) enterprises have to use and stimulate the potential of employee (labor union,
collective) effectively for carrying out the economic production activity of the enterprise.

Employees involvement into the discussions of problems, participation in meetings
and councils at higher level, explaining of more wide range of organization's problems and
stimulation of participation feeling promotes improvement of the employee's work and this is
one of ways of its active training. The identification of production problems with the own
ones increases productivity, creativity, encourages a desire to advance professionally for
understanding more complex production problems.

The active cooperation, established collaboration among all production levels and
mutual aid promote fast employee's development. The process of interaction has to happen
through the all chain of management — leaders should encourage to training, stimulate the
increase of a skill level of work, mastering of adjacent professions, development of the
personality and has to be supplemented with a cooperation with colleagues, support and
assistance to professional development. The basis of cultural, decent, responsible behavior
with the high level of professionalism have to be inculcated in a family, school, study groups
and sections, educational institutions of all levels and be obligatory supported by the public
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organizations, labor unions, businessmen, public institutions and the directional state policy
concerning formation of positive educational and professional qualities in mass population
consciousness, in general.
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I'.K. Borakosa

Kuposoepaockuii HayuoHanvubiil mexHUYecKuii yHugepcumen

OopasoBaTeIbHO-IPOPECCHOHAIEHOE PA3BUTHE PAOOTHHKOB HA OCHOBE HAKOIUICHHA COMHATLHOTO
KanuTajia

B ycnoBmsx TpasC(opMarmu 00IECTBEHHOTO CO3HAHMS M IICHHOCTHBIX OPHECHTUPOB YKPAWHCKOW HAIINH
BA)KHBIM CTAHOBHTCS (DOPMHPOBAHHEC, HAKOIUICHHE H MCHOIB30BAHAC COLMANTBHOTO Kamutama. Llems craten — Ha
OCHOBC AaHANM3a LCHHOCTHBIX OPHCHTHPOB B OOIIECTBE pa3padoTaTh IYTH AKTHBH3ALWH OOPA30BATCIBHO-
MPO()eCCHOHANBHOTO Pa3BUTHS PAOOTHHKOB HA OCHOBE HAKOIUICHHS COITHATBHOTO KATIHTAJA.

Ha ocHoBe aHanm3a MyOMHKALMI OTCUCCTBCHHBIX M 3aPYOCIKHBIX YUCHBIX, COLIHOJIOTHYCCKUX OMPOCOB
VCTAHOBJICHA B3aMMOCBS3b YPOBHS OOpa3oBaHHA C YpPOBHEM JIOBepusA B oOmecTtse. [10Ka3aHO, YTO BBICOKOM
CTCTICHBIO JIOBCPHSI B YKPAMHCKOM OOINECTBE MOJB3YFOTCS CEMbSl M KOJUICTH, KOTOPBIC SBJISIOTCS HCTOUMHHKOM
00pa30BaTCIbHO-MPO()CCCHOHATBHOTO  pocTa  pPadoTHHKOB. COCPEIOTOMCHO BHHMAHHC HAa Ac(opMauu
COLMANTBHOTO KAIMTAJN, KOTOPOS NPHBOAUT K YMCHBIICHHIO 3HAYAMOCTH OOPA30BAHHA, JCMOTHBALHH
mPO(ECCHOHATTFHOTO W HHTCILICKTYAIBHOTO pa3BUTHA. OTMCUCHO, ITO TAKHC MPOOICMBI PA3BHTHS OOIICCTBCHHBIX
HHCTHTYTOB, KaK KOPPYIIHS, HAPYIICHUC IPaB COOCTBEHHOCTH, HM3KOE JOBEPHE W OTCYTCTBHC KOPIIOPATUBHOH
STHKH MPHBOAT K PA3PYLICHHIO COLHATBHOTO KATIMTANA U ASCTHMYTHPOBAHHKO PO(ECCHOHATBHOTO PA3BUTHAL

OO0OCHOBAHO, 4YTO C YYCTOM HAMHOHAIBHBIX OCOOCHHOCTCH CIIOKHBINCTOCS COLHANBGHOTO KAIHTAJA
BHUMAHHUC H606XOZ[I/HVIO COCPEOOTAINBATE HA COXPAHCHHUH H CTHMYJIUPOBAHUHA HHCTUTYTA CCMBH, IMOBBIIICHHH
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YpoBHA J0BepHsA K Tpo(corozaMm, padoTOAATCIIIM H OpraHaM BIACTH. J[OKa3aHA HCOOXOAMMOCTh HATIPABICHHSA
TMOJTUTHKA TOCYJAPCTBA HA (DOPMHPOBAHUC TMONOKUTCIBHBIX 00PA30BATCABHO-IPO(CCCHOHANBPHBIX KAYUCCTB B
MACCOBOM CO3ZHAHHH HACCICHHUS. OT BOCIHTAHHA B CEMbE U JO0 OOIICCTBEHHOTO MOOIIPEHHS MPO(ECCHOHATEHOTO
pocra.
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Diagnostics of the Current Trends in the Employment
Sphere of Ukraine

The content of the category "employment" has been disclosed in the article. The dominating factors
influencing the labor market and employment development in Ukraine have been defined. The main tendencies
of employment in regions of Ukraine have been analyzed. The key problems of employment requiring structural
changes of economy, regulation of labor market have been revealed.
employment, labor market, influential factors, effective employment, high-quality employment

H.B. I'onuaposa, aci.
Kiposoepaocwruil Hayionanvruli mexniunuti yHigepcumem
JliarnocTHka cy4acHUX TeHAeHIiil B cepi 3aiinsrTocti Yrpainnm

B crarTi po3kpuTO 3MicCT Kateropii «3aHHATICTH». Bu3HaueHI 7OMiHYIOYI (DPAKTOpH, MO0 BIUIMBAOTH HA
PO3BUTOK PHHKY Tpari i 3afiHarocti B Ykpaini. [IpoaHaTi30BaHO OCHOBHI TCHACHIII 3aHHATOCTI B PETiOHAX
Vkpainu. BusaBieHO Km04OBI MpoOieMH 3aHHATOCTI, SIKI MOTPEOYIOTh CTPYKTYPHHX 3MiH B CKOHOMII,
PETYMIOBAHHI PHHKY TPALIi.
3alfiHsITICTH, PHHOK Mpaili, (pakTopn BIUINBY, e(PeKTHBHA 3alHSITICTD, sIKICHA 3AIHATICTH

Statement of the problem. The difficult period of market transformation of economy
in Ukraine influenced the development of labor market and employment of the population in a
contradictory way. The imbalance of labor market, growth of employment in an informal
sector, difficulty of labor potential implementation in the conditions of the low income, — all
these problems require the deep scientific analysis and search of ways of formation of
effective employment in Ukraine.

Analysis of recent researches and publications. The analysis of scientific
references shows that key provisions of the employment theory have been developed by A.
Smith, D. Ricardo, U. Petty, K. Marx, M. Tugan-Baranovsky, J. M. Keynes, A. Marshall, etc.
The problems of employment were in center of attention of many scientists during the last
years. The various aspects of employment were also actively studied in Ukraine and found the
reflection in works of S. Bandur, E. Grishnova, T. Zayats, G. Kupalova, 1. Kravchenko,
E. Libanova, L. Lisogor, V. Onikiyenko, V. Petyukh, 1. Petrova, M. Semikina, S. Paseka,
A. Tsimbal, etc. At the same time the contradictions in the employment sphere of Ukraine
require continuation and deepening of scientific searches. Transformation processes in the
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