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COMPETENCE APPROACH IN THE SYSTEM OF TRAINING FINANCIERS

The orders of the Ministry of Education and Science of Ukraine Ne 729 dated
24.05.2019 and Ne 866 dated 20.06.2019 approved and put into effect the standards of
higher education of Ukraine for the specialty "Finance, Banking and Insurance" in the
field of knowledge "Management and Administration” for higher education degrees
of a bachelor and master.

These standards are aimed at solving the main task of higher education in
Ukraine, that is development of theoretical and practical skills and abilities of
graduates of higher education institutions. At the same time, the transition from the
professional-qualification approach to the competence one has been made, where the
goals of education are connected not only with the performance of specific
professional functions, but also with the integrated requirements of pre-program
learning outcomes.

In particular, the integrated competencies in the standards are: the ability to
solve complex specialized problems and practical problems in financial activities,
banking and insurance or in the studying process, which involves the use of certain
methods and regulations of financial science and is characterized by uncertainty and
the need to take into account the requirements for professional and educational
activities, or the ability to solve complex problems and problems in professional
activities or in the process of studying finance, banking and insurance, which
involves research and/or innovation and is characterized by uncertainty and
requirements.

The main general competencies are the following: ability to abstract thinking,
analysis and synthesis, ability to apply knowledge in practical situations, ability to
plan and manage time, ability to communicate in a foreign language, skills in
information and communication technologies, searching, processing and analysing
information from various sources, teamwork, ability to communicate with other
professionals of different levels of groups (with experts from other fields of
knowledge/economic activities), ability to identify, put and solve problems, ability to
make informed decisions, interpersonal skills, ability to generate new ideas
(creativity).

The list of competencies of a graduate financier also includes special
(professional, subject) competencies [6,7].

With the help of higher education institutions, to master a set of competencies
specified in the standards of higher education in the form of integrated knowledge,
skills and abilities, which will further serve as a reliable foundation for modern
professional competencies of financiers and their competitiveness in a dynamically
changing labor market.
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At the same time, the labor market today clearly separates knowledge in the
specialty (hardskills) as the technical basis of professionalism (but for the full status
of an expert, specialist, professional, they are usually not enough) and softskills,
which usually include the ability of effective communication, time management,
decision making in non-standard situations, etc. The latter in today's conditions
sometimes becomes more important and demanded than professional knowledge.

The world is changing; the requirements for the profession of a financier are
changing. Until recently, the term "financier" was associated with a person who has
fundamental knowledge and professional skills in accounting and preparation of
various reports. The modern employer in the labor market is looking for financial
professionals who need to understand the company's business model, strategy and
competitive position. Moreover, these people need to have communication skills and
be strong leaders. Knowledge and skills in the field of finance can be obtained in a
specialized university, but other competencies, such as business understanding,
communication and leadership are special qualities (softskills), which help to develop
professional life experience [1].

From the point of view of classical management of knowledge, most financial
products belong to the field of hardskills for which, taking right decisions requires
significant basic knowledge, which can not be obtained simply by learning and
transferring professional or everyday experience. However, the situation when a
diploma of a higher education institution which educational and professional
programs are more focused on hardskills does not guarantee the employer a highly
qualified specialist has led to the emergence of various financial educational products
and many professional certification programs in which softskills are perfectly
superimposed and work in symbiosis with hardskills: CFA (Chartered Financial
Analyst) is a certified financial analyst; ACCA (the Association of Chartered
Certified Accountants) is the global professional association that brings together
professionals in the field of finance and accounting; CMA (Certified management
accountant) is a certified accountant in management accounting; CIMA (Charted
Institute of Management Accountants) is a certified institute of management
accounting specialists; CIA (Certified internal auditor) is a certified internal auditor;
CIIA (Certified international investment analyst) is a certified international
investment analyst [5].

The Chartered Institute of Management Accountants (CIMA) has conducted a
global survey based on surveys of financial professionals and employers over the past
few years. The results of this study allow concluding about the demand for the
following four competencies for business:

* Technical skills

 Business acumen

* People skills, relationship skills

* Leadership skills

It is very important to combine these skills and qualities. The development of
competencies in isolation from each other will not provide the desired effect [1].

Experts from ACCA, the association that consociates professional financiers,
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accountants and auditors insist on the development of the following competencies:

1. Creativity: this skill is not yet available to artificial intelligence, so it will be
one of the most popular in the robotic future, and its development should be given
special attention now.

2. Orientation in the digital space: interest and knowledge about emerging
technologies, the possibilities of their application.

3. Emotional quotient (EQ): one of the most important softskills that financiers
need to develop. EQ is based on four principles: awareness, self-esteem, motivation
and adaptability. A person with a highly developed EQ is better aware of his/her
goals, and realizes his potential and communicates more effectively with others.

4. Communication: To achieve the desired results, a financier anticipates and
understands the client's expectations, applies skills in working with stakeholders,
whether they are investors or the board of directors, and is able to interact with
colleagues.

5. Ability to forecast: in modern conditions it is very important for a financier
to be able to "look into the future™ and predict the effectiveness of certain actions. To
run a successful business, one needs to be able to anticipate future trends, to assess
the solvency of partners, using minimum of information, and to determine the need
for investment and optimize the company's investment portfolio.

6. Adherence to professional ethics: the ability to think and behave ethically
and responsibly, to be objective and to maintain confidentiality in business.

7. Other necessary qualities are the ability to work in a team, responsibility,
discipline, time management skills and critical thinking [2].

Thus, the development of standards for training professional financiers is based
on a competency-based approach that takes into account hard and soft requirements
of the human capital market. The inseparability of knowledge is associated by
financiers with the importance of the educational component, but due to the large
supply in the market and the opportunities of modern business education, the
knowledge is no longer a decisive factor in hiring. Rather, they have become a "parity
point™, a kind of filter that reduces the number of applicants for the position that will
take place in the future in the next stages of selection [3]. It is important for the
employer that the employees of his company are professionals in their field,
continuously trained, have a broad outlook, receive additional qualifications and
apply them in practice.
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CaartBincbka Jl. A.

KaH/1.6KOH. HayK, JOICHT Kadeapu TEXHOJIOT1H Ta opraHizallii Typu3My 1 rOTeIbHO-
pecropanHoi cripaBu HaBuaibHO-HAYKOBOTO 1HCTUTYTY €KOHOMIKH Ta 0613HEC-OCBITH
YMaHChbKUH AepKaBHUM nefaroriyHuil yHiBepcuteT iMeHi [1aBina Tuunnu

M. YMaHb, YKpaiHa

I'PAHTHU SIK IHHOBAIIHHO-IHBECTUILIMHI ®IHAHCOBI
BIJTHOCHUHMU B IHAYCTPIi TYPU3MY

Y XXI cromTTi OpHUCKOPIOIOTHCA IHTErpaliiiHl MPOLECH, IO CHPHUSIOTh
30JMDKEHHIO KYJIBTYp PI3HUX KpaiH 4Yepe3 TYPUCTUYHY AisUIbHICTh, BCE OLIbII
AKTMBHUM CTa€ MIXHAPOJHE CIIBPOOITHUIITBO HA PI3HUX PIBHIX. AOM OyTH aKTHUBHUM
Cy0’€KTOM ILMX MpOIECiB, YKpaiHIl Yepe3 JAepKaBHY MIATPUMKY HaIlOHAIBHOL
KyJIbTypU Ta Typu3My MaloTh OTPUMATH TMOTEHIAJIbHI MOXJIMBOCTI IS
camoiieHTudIKailii, a yepe3 3aCBOEHHA HOBUX CEHCIB — JIJIsl CaMOpO3BUTKY. B Vkpaini
(GYHKITIOHYIOTh €(DEKTHUBHI IHCTPYMEHTH, CTBOPEH1 JEpP>KaBOIO ISl TPOMAaJITHCHKOTO
CYCIIJILCTBA 3 METOI0 (hOPMYBaHHS CIUIFHOTO €BPOIEWCHKOr0 MalOyTHHOTO Yepes
KylbTypy [1] Ta Typusm.

3a ymMoBHU €BOJItOLIT CUCTEMH (DIHAHCOBOI MIATPUMKH TYPUCTUYHOTO CEKTOPY
Cy0’€KTH TYpPUCTUYHOI [ISJIBHOCTI IIYKAalOTh HOBI MOXMJIMBOCTI 1HHOBAIIMHO-
1HBECTULIIITHOT MIATPUMKHU peanizallii cBoe AisuibHOCTI. DOpMYIOThCS HOBI TEHACHIII,
JUISL SIKUX HEOOX1JHO 3a0€3MEeUrTH MPOIEC, 3aBMASIKA SIKOMY KOIITH, II0 HAJArOThCS
TBOPIISIM TYPUCTUYHOTO TIPOAYKTY, OTPHMAIOTh I[IHHICHUN BIUIMB, JO3BOJISTH
JOCSITaTH TMOPO3YyMIHHS B CYCIIUIBCTBI Ta MOJIETIIMTh 1HTETPAIlil0 KPaiHU 31 CBITOBOIO
CHUIBHOTOIO.

Po3BuToK 1HAYCTpii Typw3My CHpSMOBaHWNA Ha CHPUSHHS CTBOPEHHIO Ta
3MIIIHEHHIO €KOCHCTEMHU TYpHU3MY, KYJIbTYPH 1 KPEaTHBHOCTI B YKpaiHi HUISIXOM
po3poOKH, ampoOarlii Ta BIOCKOHAJIICHHS HOBOI I YKpaiHM MOJENl HaJaHHS Ha
KOHKYPCHHMX 3acajiaXx Jep)KaBHOi, MDKHAPOIHOI, TPaHTOBOi (PiHAHCOBOI MiATPUMKH
1HiIIaTHBaM y cdepi Typu3My, KyJIbTYPH Ta KpeaTUBHUX 1HIYCTPIil.

OCHOBOIO TPaHTOBOTO (hIHAHCYBAHHSA € TAPTHEPCTBO K YNHHUK CTPATETIYHOTO
po3BUTKY. [lapTHEPCTBO MOBUHHO PO3MIIAIATUCH B IKOCTI OJHOTO 31 3HAYHHUX PECYPCIB
BJIACHOTO PO3BUTKY. HacTymHi UUIbOBI TpPyNM BBaXAIOTHCA MOTCHIIIHHUMU
napTHepamMH MpH 3aydyeHHl TPaHTOBUX (PIHAHCOBUX PECYPCIB: OpPraHd MyOJIyHOL
BJa/Id BCIX PIBHIB; YCTAHOBHU, CTBOPEH1 YKPATHCBKUMU OpPraHaMU BJIAAM; 1HO3EMHI Ta
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