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Problem statement and its actuality. Constant social and economic development of
Ukraine needs continuous solving of important issues concerning increasing labour quality,
forming powerful industrial complex, revival of production, prestige of working professions
and social security of workers. The prospects of competitiveness of domestic enterprises
depend on the effective government policy in providing personnel professional development.
World practice shows that requirements to knowledge, professional skills of a worker rise and
become more complicated.

The analysis of recent research and publications. The issues of professional
development of personnel was investigated by national and foreign scientists: N.Bekker, D.
Bohynya, V.Brokbenk, J. Graham, O. Grishnova, G. Dmytrenko, P.Drukker, A. Egorshina, V.
Kolesova, O. Kuznetsova, O. Levchenko, E. Libanova, V. Lych, D. Parson, V. Savchenko
and other leading specialists assert that professional development is one of important elements
in development of modern enterprise, that is why it is necessary to define the modern activity
in organization of professional development of personnel at enterprises of Ukraine.

Objective is to investigate the present-day approaches to the organization of
professional development of personnel at enterprises, to find out their influence on social and
economic situation in the country, to define reasons that restrain professional development of
personnel as a component in the system of development of enterprise and to work out
measures for improvement of organization of professional development of personnel at
enterprises.

Main material. In the present day development of personnel is one of important
conditions for successful operation of any enterprise. The system of professional development
of personnel at an enterprise is directed to bring the level of qualification of workers to the
requirements of production, best possible satisfaction of the personal interests of workers
related with self-realization, increase of labour efficiency, and on this basis providing
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competitiveness of products (work and services). The system includes professional training of
personnel; attestation of personnel according to Profession Classification which belongs to the
corresponding professional and position categories; certification of personnel; forming of
reserve of management of enterprises, establishments and organizations [1].

To our mind, effective realization of continuous professional development of
personnel in everyday activity of an enterprise can take place only under condition of
preliminary realization of theoretical and methodical provision of this process. Taking into
account the above-mentioned it is necessary to consider interpretation of the concept
"professional development" from the points of view of different scientists and from a legal
side. Table 1 presents formulations of the concept "professional development" that belong to

the different specialists.

Table 1. Definition of the concept "professional development" in published resources

Definition

Author/source

[

Professional training of workers is a process of the purposeful
formation of special knowledge in workers, development of
necessary skills and abilities that enable to promote the labour
productivity, to carry out functional duties with maximum
quality, master new types of professional activity that includes
primary professional preparation, retraining and in-plant
training of workers according to the necessities of production

[5]

The law of Ukraine
"About professional
development of
workers" [5]

Systematically organized process of continuous professional
training of personnel to prepare them to implement new
productive functions, professional and qualification promotion,
forming of reserve of management and improvement of social
structure of personnel [10, p. 17]

Savchenko V.A. [10]

Process of training of employees to implement new productive
functions, to hold positions, to solve new tasks. The process is
aimed at overcoming discordance between requirements to a
worker and qualities of a person [2, p. 191; 12, p. 31]

Vesnin V.R.,
Shekshnya S.V.
[2,12]

Acquisition by a worker new competences, knowledge, abilities
and skills that he/she uses or will use in professional activity; a
process of preparation, retraining and in-plant training of
workers which is aimed to implement new productive
functions, tasks and duties at new posts [6, p. 101]

Krushelnytska O.V.
[6]

Efficient provision and organization of process of training to
achieve and also improve skills and abilities, to expand volume
of knowledge, increase competence; capacity to study
enthusiastically at all levels of organization that assists in
continuous increase [11]

Nort K. [11]

An integral and active process of improvement connected with
working activity knowledge and skills using of wide spectrum
of educational methods and strategies [4, p. 20].

John-Matthews D.
[4]

Complex of the interrelated measures aimed at the increase of
competitiveness of personnel by acquisition of new knowledge,
abilities, skills, experience in the process of training, in-plant
training, retraining with the aim to adapt to new conditions of
activity, to provide personal interests of development and

Cherchik L.M. [11]
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# Definition Author/source
realization of company objectives [11, p. 6].

8 | Complex of all organizational and economic measures at | Grishnova O.A. [3]
enterprise in the field of personnel training and retraining. In
broad understanding development of personnel also embraces
the issue of professional adaptation, estimation of candidates
for vacant positions, constant periodic assessment of personnel,
planning business career, professional promotion and many
other [3, p. 16].

9 | Staff and economic function directed to assist staff members of | Hentse I. [11]
all hierarchical steps to receive qualification which is necessary
for implementation of current and future professional
requirements [11].

10 | Complex of informational, educational and connected with real | Tomm N. [11]
workplaces elements that assist in-plant training of workers at
enterprise according to the tasks of enterprise development and
capabilities of employees [11, p. 6].

11 | A process of training and in-plant training of personnel aimed | Shmidt G. [11]
to develop intellectual potential of workers [11].

The analysis of definition of the concept "professional development" shows that
authors have their own approaches to the definition. On the one hand it is the "system", and
on the other hand it is the "process". The system equates the complex of processes that co-
operate and the concept "process" characterizes the sequence of activities directed to the final
result. Quite narrowly the process of professional development is considered by Shmidt G.
who states that it is training and in-plant training of personnel; V.A. Savchenko characterises
this concept broader taking into account career growth due to professional training and
formation new company management at an enterprise; classifies professional training of
workers according to types, character and forms of professional training. O.V. Krushelnytska
and O.A. Grishnova use the definition "professional development" in broad sense beginning
from training workers to their retraining; ways that include professional adaptation of a
worker, selection of candidates for vacant positions, personnel attestation, planning of
business career; professional promotion. K. Nort and I. Hentse do not concentrate their
attention on the component elements of professional development; they concentrate exactly
on final result of continuous process of development for implementation of current and future
professional requirements. 1. Hentse considers development of personnel as one of functions
in management that is directed to support all levels of management at an enterprise. In
August, 2012 an act Ukraine "About professional development of workers" was passed. The
law contains quite limited interpretation of the term from the point of view of process of
training.

Thus, having considered the viewpoints of scientists concerning the concept
"professional development” it is possible to make a conclusion that it is a process of
organizational and economic measures of an enterprise in the sphere of training, increase of
capabilities and skills of personnel, retraining, control of this process, providing official and
professional interests of development and realization of aims of enterprise activity.

According to the Law of Ukraine "About professional development of workers" an
enterprise must independently provide itself with finance for professional development of
personnel. So as it becomes an additional financial load this article of expenses does is not

196



Hayxogi npari KipoBorpaacbkoro HalioHaIbHOTO TEXHIYHOTO yHiBepcuTeTy. ExoHomiuHi Hayku, 2013, pur. 24

realised in Ukrainian realities. According to Taxation Code of Ukraine [8] the mechanism of
granting privileges, grants and subsidies to the enterprises that wish to carry out professional
training of workers does not work correspondingly. Foreign experience shows that
economically developed countries have been using the above-mentioned mechanism for a
long time. Therefore we consider it necessary to apply such measures in the Taxation Code of
Ukraine. For the accumulation of the money directed to professional training of economically
active population of working age it is necessary to make alteration and additions in the
Budgetary Code of Ukraine that allow social partners to create special funds for organisation
of professional training of personnel at an enterprise.

Countries with a market economy consider professional development of personnel as a
super-profitable, and costs that are paid for personnel development are considered to be
investments. About 10% of wage-fund goes to training, retraining and in-plant training of
personnel. These costs serve as the capital investments of an organization in the development
of workers. In Ukraine of expenses on professional training of personnel is less than 1% of
the wage-fund. Periodicity of in-plant training of workers in Ukraine is about 12 years where
as the law states the norms of taking in-plant training which is once a five year period. Factors
that determine modern tendencies in the sphere of professional development may
conditionally be divided into external and internal. External factors include absence of
purposeful government strategy and politics in the sphere of professional training of
personnel, imperfection of normative and legal legislation, lack of methodical materials at
enterprise in relation to organization of process of training of personnel at an enterprise, tax
pressure from the side of the state. Internal factors directly touch management of enterprise,
trade unions and workers: low level of stimulation of professional development of workers,
types of management, strategic goals of an enterprises, absence of carefully developed staff
policy, old equipment that does not cause motivation from the side of management as well as
from the side of a worker to increase professional level, flow of personnel at an enterprise,
shortage of facilities for capital investments in human capital.

In order to increase competitiveness of the Ukrainian specialists with higher education
it is necessary to introduce the system of national qualifications. On October 31, 2012 the
draft project of Conception of the National System of Qualifications appeared. A scope of
qualifications is the basis of the national system of qualifications that in its turn presents a
complex of mechanisms of legal and institutional regulation of demand on qualifications of
workers from the side of labour-market and suggestion of qualifications from the side of the
system of education and training.

The system of qualifications includes the list of spheres of professional activity
according to the types of labour activity with pointing out level of qualification; professional
standards and procedure of their registration; a catalogue of qualifications with pointing out
the results of necessary education and training; system of providing of quality of qualification
(procedures of assessment and confirmation, i. e. certification of qualifications, acquired
during formal education, informal education and working experience) [9].

The scope of qualifications provides systematic approach to the contents of
qualifications and their distribution to levels [7], that in its turn allows to determine
requirements to the educational standards and to the programmes of professional education
and to bring them to conformity with the requirements of sphere of labour. The scope of
qualifications also allows making reasonable comparisons of qualifications and diplomas
issued by different countries that in its turn are actual in the situation of the activated labour
migration. Development of project of Conception of the national system of qualifications and
National scope of classifications has a several advantages and disadvantages that have
considerable influence on professional development of personnel at an enterprise (Table 2).
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Table 2 — Advantages and disadvantages of the project of Conception of the national
system of qualifications and National scope of classifications on professional development of
personnel at enterprise

disadvantages

National system of qualifications

National scope of classifications

Development of effective Scope of qualifications and project of Conception of the
national system takes place without bringing in a large number of employers, trade
unions, profile specialists and structures (centres of employment, authorities for
management of labour and social defence, economy, regional development, scientists

and others);

financing the development of the national
system of qualifications is  not
concentrated, insignificant, and it is
ineffective because of absence, in the first
turn, prospects of development of
economy outlined at state level on the
whole and professional and  higher
education, in particular; secondly because
of lack of order of development of state
and branch standards of higher education;

the levels of classifications are marked
only, without opening their
maintenance, correlation with the
European scope of classifications;

employers do not almost find out
activity in updating professional
standards;

the lists of directions and specialities of
higher education are superfluously
gone into details and do not correspond
to the needs of labour-market;

modern structure of industry standards
is  superfluously complicated and
regulated and limits possibilities of
educational establishments in relation
to modification of the programmes of
training in accordance with the queries
of labour-market.

absence of requirements of tool that
will allow setting correlation of levels
of National with European scopes of
classifications.

advantages

absence of requirements of tool that
will allow setting correlation of levels
of National scope with European
scopes of classifications.

by means of Scope of classifications
not only description of the system of
classifications but also modernisation
of the system of professional education
and training of personnel, increase of
access of citizens to qualifications

increase of level of competence of
workers;

as compared to the European scope of
qualifications and Scope of
qualifications of European area of
higher education the National scope
takes into account integral competence

providing international transparency of
admitting qualifications acquired in
Ukraine.

bringing in international technical and
financial help.

The source is compiled by the author using data [7] and [9].

Taking into account the conducted analysis of the Law of Ukraine "About professional
development of workers", experience of countries with developed market economy, study of
positions of the National scope of classifications and project of Conception of the national
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system of qualifications it is necessary to work out measures in relation to the improvement of
organization of professional development of personnel at an enterprise (Figurel).

* Making alteration to the Law of Ukraine "About professional development of workers" in
relation to the terms of realization of attestation of workers

Legislative

* Introduction in an action
3V "About classifications
the National system of "

A

Taxation
Financial
Development of ment Of ) * Introduction of privileges,
collaborgtlon W{th social Measures subsidies, grants to the
partners in relat}on to enterprises, that conduct
common financing training, retraining and in-
professional plant training of personnel at
development an enterprise
* Increase of costs on
v professional development of
Organizational personnel to 5% from the fund

*Development of technologies of of remuneration of labour

assessment of competence of

workers

*development of mechanism of

realization of control of quality of

training personnel
* reduction to periodicity of in-

plant training to 3 yeas.

* control and introduction of
approvals on the level of
professional preparation and
qualification of workers

Picture 1 — Measures in relation to improvement of organization of professional
development of personnel at an enterprise

Introduction of the above-mentioned measures will promote: firstly, to reduce
financial load of enterprises that conduct training and in-plant training of workers; secondly,
the change in the tax law will give the possibility for businessmen to increase expenditures on
professional development of personnel without imposition of corresponding sanctions for
exceeding possible percentage of the fund of remuneration of labour payment, thirdly,
development of effective mechanisms of control of quality of training of personnel will give
the opportunity to spend money on professional development of workers, fourthly, as foreign
experience shows countries with the developed market economy conduct in-plant training of
personnel every three years and in some countries every 1,5 year; that is why reducing the
periodicity of in-plant training of personnel at the Ukrainian enterprises to 3 years will assist
the increase of professionalism of workers; fifthly, introduction of control of realization of
measures in relation to professional development of personnel and introduction of sanctions
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for a failure to observe of these requirements will stimulate management of enterprises to
adhere to the current legislation.

Conclusions. Thus, modern economic terms encompasses different approaches to the
definition of the concept "professional development" as many-sided process that embraces
professional training and planning of internal organisational career of workers. The adopted
law of Ukraine "About professional development of workers" has formal character and does
not take into account the real situation at Ukrainian enterprises. Foreign experience shows that
professional development of a worker is a profitable investing to an enterprise. Having
defined basic factors of negative influence on professional development of workers we
worked out measures to improve legislative, financial, organisational and tax system that will
assist development of competitiveness of personnel at an enterprise and improve national
economy on the whole.
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O.B. Sluyn
Kiposoepadcokuii Hayionanvhuli mexHiunul yHisepcumem
CyuacHi mixxoau 1o opranisanii npodeciiiHoro po3BuTKy KaapiB Ha BUPOOHULTBI

MerToto CTaTTi - IIe TOCTiHKEHHS CyYacHUX ITiIXO/IB IO opraHizarii mpodeciifHOro po3BUTKY KaJpiB Ha
BUPOOHHUIITBI, 3’SCYBaHHs IX BIUTUBY Ha COIiaJbHO-€KOHOMIYHY CHTYAIlif0 B KpaiHi, BU3HAYEHHS IPUYHH, II0
CTpUMYIOTh TpodeciiiHui pO3BUTOK KaApiB SIK CKIAIOBOI CHCTEMH PO3BHTKY HiATIPHEMCTBA Ta PO3pOOICHHS
3aX0/IiB 1010 BAOCKOHAJICHHS, OpraHi3alii mpogdeciitHoro po3BUTKY KaapiB Ha BUPOOHUIITBI.

Po3risiHyBIIM NOTJISIIM HAYKOBIIB HA MOHATTS «IpOQeciiiHuil pO3BUTOK» MOXKHA 3pOOMTH BHCHOBOK,
IO 1Ie MPOIIeC OpraHi3aliiiHO-eKOHOMIYHUX 3aXO/iB MiANPHUEMCTBA y cdepl HaBYaHHS, MiJBUILICHHS BMiHb Ta
HABUYOK MEPCOHANy, HOro MEepemiAroTOBKH 1 mepekBamidikailii, KOHTPOI 3a UM MPOLECOM, 3a0e3neueHHs
BJIACHHUX CIY)XOOBO-Ipo(eCiiHMX IHTEpeciB PO3BUTKY Ta peamizauii Wijied MAisIbHOCTI IiANPHEMCTBA.
[puitasaruii 3akon Ykpainu «IIpo npodeciiiHuii po3BUTOK HpaliBHUKIBY Mae (OpPMalbHUH XapakTep Ta He
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BpPaXxOBY€ pealbHOI CHUTyalil Ha YKpaiHCBKHMX MIANPUEMCTBAX. 3aKOPAOHHUHM JOCBIJ CBIJUUTH HPO Te, IO
HiABUILEHHS TPO(eCciiHOr0 PO3BUTKY NpaliBHUKA 1€ MPUOYTKOBE IHBECTYBaHHS ITiIIPHEMCTBA.

BusHaumBIIM OCHOBHI (DaKTOpM HETaTUBHOTO BIUIMBY Ha Npo(deciiHui PO3BUTOK IpaliBHHUKIB
PO3pOOIIEHO 3aXOMM IOAO TOKPAIICHHS 3aKOHOJABYOTO, (PiHAHCOBOTO, OpraHi3alifHOIO Ta MOAATKOBOTO
XapakTepy, M0 CHPUATHMYTh POCTY KOHKYpPEHTOCIIPOMOXKHOCTI KaApiB Ha BHPOOHHITBI Ta MOKPAIICHHS
HAI[iOHATBHOTO TOCTIOAAPCTBA BLLIOMY.
npodeciiinuii pO3BUTOK, Npodeciiine HABYaHHS, piBeHb KBadidikamii

Onepxano 14.10.13

VJIK 658.330

A.K. AHIPIOIIKO, TUPEKTOP
11 «Kpusbaccmanoapmmemponoeiay, m. Kpusuii Pie

[HHOBAIIMTHO-aKTUBHI MIAIPUEMCTBA: CYyTHICTh Ta
(baKTOpH BIUIMBY Ha 1X PO3BUTOK

VY crarTi BU3HAYCHO CYTHICTH MOHATTS iHHOBANIHHO-aKTHBHI MiAIPHEMCTBA, Y3araJbHEHO IMiIXOIU 10
iX OIIHKH, a TaKOXX BHSBICHO 30BHIIIHI ()aKTOPW BIUIMBY Ha IX PO3BUTOK. BCTaHOBIIEHO, IO iHHOBAiHHY
AKTHBHICTh JIOLILHO PO3IIISIATH SIK KOMIUIEKCHHUH MHpOLeC, CIPSIMOBAaHMNH Ha CTBOPEHHS, BUPOOHUITBO Ta
YIOCKOHAJIGHHS. HOBUX BHIIB MPOAYKIIii, MOCIYT, TEXHOJOIIH, OpraHizamiiHux (opm, MosBa SIKMX HAa PHHKY
MOXe€ JaTH A0ATKOBUH JOXI.
iHHoBaii, iHHOBaiiHO-aKTUBHI MiINPHEMCTBA, 30BHILIIHE cepegoBHUIle, (PaKTOPH

A.K. Anapromko
I'TT « Kpusbacemanoapmmemponoeus », 2. Kpueoii Poe
N HHOBAIIMOHHO-aAKTUBHbBIE NPEANPUSTHS: CYUTHOCTH H (pAKTOPHI BJUSIHUSI HA UX Pa3BUTHE

B crateke ompenencHa CYIIHOCTH TIIOHATHS WHHOBAIMOHHO-aKTHUBHBIE MPEOIPHUSATHA, OOOOIICHEI
MOAXOJIbI K WX OIIEHKE, a TAaKXKE BBISBIICHBI BHEIIHWE (AKTOPHI BIUSHHUS Ha WX pa3BUTHE. Y CTAHOBIJICHO, YTO
WHHOBAIIMOHHYIO aKTHBHOCTBH IIEJIECOO0PAa3HO paccMaTpUBaTh KaK KOMIUIEKCHBIM IpOIECC, HAIPaBICHHBINA Ha
CO3/aHMe, TMPOM3BOJICTBO ¥ COBEPUICHCTBOBAHWE HOBBIX BHAOB NPONYKIMH, YCIYyT, TEXHOJOTHH,
OpraHU3aIHOHHBIX (JOPM, MOSIBIICHIE KOTOPBIX HA PHIHKE MOXKET JaTh TOTOJIHUTEIBHBIN TOXO/I.

HHHOBAIMH, HHHOBAIIMOHHO-aAKTUBHBbIE MPEeINPUATHS, BHENIHAA cpea, GaKkTopsl

IlocranoBka mpo6JieMu. AHami3 pi3HUX ACMEKTIB PO3BUTKY IMIAMPUEMCTB B YKpaiHi
JO3BOJIMB BHU3HAYMTH, [0 BHUPIMIAIBHY pOJb CHOTOJHI Bifirpae iHHOBALIMHUN MpoIIEC.
[HTEeHCHMBHMIA PO3BUTOK iHHOBAIIMHO-aKTUBHUX ITIAMPUEMCTB B CYy9aCHUX yYMOBax 3a0e3neuye
OCHOBY CTIHKOTO €KOHOMIYHOTO pocTy. IliITBEp/PKEHHSAM LBOTO CIYTYIOTh YHCJICHHI
nociipkeHHs (axiBiiB. EkoHOMIYHE 3pOCTaHHS Ha OCHOBI BUKOPHCTaHHI 1HHOBAIlM Hazae
MOYJIMBICTh CTBEP/XKYBAaTH BUYCHHUM-(PaxiBLsIM MPO 1HHOBAI[IHUNA THUM PO3BUTKY €KOHOMIKU
Ha BIJMIHY BiJI 3aCTIHHOTO, €BOJIOIIHHOTO, €KCTeHCUBHOTO. Kypc Ha iIHHOBAIIHHIA PO3BUTOK
B YKkpaiHi O3Hauae, M0 Mepexii €eKOHOMIKHM B HOBHMH SKICHHI CTaH Ma€ 3A1HMCHIOBATHCS
3aBISKA aKTHBi3alii iHHOBAIlIHHO-aKTHBHHUX MIANPHEMCTB, IO O3BOJHUTH PEOPraHi3yBaTH
HalllOHaJIbHY eKOHOMIKy. B Vkpaini 11 peanizamii cTpaTerii iHHOBaliHOTO PO3BUTKY € B
HasIBHOCTI BCi HEOOXigHI TEepeayMOBH, Cepel SKHX CIiJl Ha3BaTH HAYKOBO-TEXHIYHHIA,
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