
ISSN 2413-340X      .  , 2015, . 28 
 

 68

 ,     
 

 331.5(338) 
 

. . , ., . .  
. . , . 

   , . ,  
 

     : 
  

 
      ,   .  

  ,       ,  
  .   ’       

   -  .      
           . 

 ,  , , ,  
 

. . , ., . .  
. . , . 

   , . ,  
     :  
 

      ,   . 
   ,       

,    .      
      -  .  

        
       . 

 ,  , , ,  
 

 .     ,    
    , ,   
           

,        . 
          

.            
     -  . 

    .   ,  
       

. . , . . , .  [12], . , . , 
. , . , .  [14], .  [15].   ,   

          –
. , . , . , . , . , . , 

      ,  .  [1], 
. , . , . , .   .    

         
 .  [2], .  [3], .  [4], .  [5], .  

[6], .  [8; 9], .  [7], .  [13]  .  ,  
’           

 
___________ 
© . . , . . , 2015 



ISSN 2413-340X      .  , 2015, . 28 
 

 69

  ,        
  ’       .  

 .     ’   
         

 -   .  
  .     ’ ,  

          
 ,  ,    

          . 
, ,   ’ ,  -  , 

 ,  , , , 
, ,  ,    , 

  , ’  .  
         

  ,    ,  
    ,    

 ,   ,  .   
          

   ,      , 
: - , , , , , , 

, , , ,  . ,  
         

.         
  ,    ,  

, , ,       
 [7, . 364]. 

           
, , , ,     

.          ,  
    ,     

,    , , , 
  ,   -  ,  

 .  
  XXI        

       ’    
   ,     

       .  
   -    ,  , 

   ,       
   ,     -

 ,     [1, . 343; 4, . 
178 - 240; 6, . 79].  

.   .         ,  
        ’ , 

     ,     
 ,       .   

       [3, . 120; 8, . 78; 9, . 23]. 
          , 

      .    , 
      :  



ISSN 2413-340X      .  , 2015, . 28 
 

 70

 :   «  »  XIX .,   
           

     [10, c. 98]. 
 :   XX .   70-   XX .    

’  ,    ,      
   , ,    ,   

 ,        «  
»,        [14]. 

 : 80-   XX . –  XX .      
 . . , . . , . , .   ’ , 

           
     ,    

,         , 
  ,  .  . , 

. , . , . , .       
 , ,      ,  
   .     

       ,   ,   
         ,  , ,  

 . ,           
    [15]. 

V :  XXI .        
           

 ,    .  
        

 ,  -  ,    
         

     . 
          

       : 
  ;      

;        
(    ,    ); 

         
    .      

 ,      I .  
 ’     ,       

 - ,      ’   
   ,  ,    

 , , .  
      ,    

        (  , , 
), ’   ,  , –     

   -  ,  
     .    

          
,       –    

  [2; 6; 12; 14; 15],        
     [2; 6; 8; 9; 10; 13]. 



ISSN 2413-340X      .  , 2015, . 28 
 

 71

   ,       
   .    
  ,    ,  ,  

         ( ), 
          

    .     
,        

 , , , , , 
  .          

       .  
   (     . , . , 

.   . [7; 12; 15])  , :   -  
,   ,    ,   

   .       ,  
  (  , ,  ),  
    ,   . 

  , ,     
 : ,  ,   (   

 , ’      ),  ’   
, ,    ,  .  

 ,         
   .      , 

    ,  , 
    . 

         -  
.         . 

      ,    
,      .  

,       ,  ,   
,         

 ,          
  ,       ,     

    .       
    ,     

,       
,    ,      

   ,         -
 . ,        

[9; 10; 13],          .  
         

, ,   ,   
,   ( ).       , 

        
 , ,  ,  ’     

.  
      ’ ,     

       -  
,       ,  , 

 ,  ,  -  
,        



ISSN 2413-340X      .  , 2015, . 28 
 

 72

   , , , , 
, , - .  

 ,     
’          
.     ( . 1),       

        
       , , .  

 
 1 –  ’        

    
:  . 

 
         
’         

.  ,       
      ,    

 , , ,   ,   
   ,  ,  , 

,     .  



ISSN 2413-340X      .  , 2015, . 28 
 

 73

  ,          
   -  ,     – 

  ,       
.     «  »  

       
    .    

   ,     
   . ,     ,    
,    ,     

,  ,  ,  [7, . 210-217 ]. 
    .   

          . 
        

,         
 .       

          ’ :  
     ;   

     ,    
     ;   

        
;   -  . 

  
1.  . .         : 

  [ ] / . .  //      
.  -       : . 

. :  3 . – . 3. , 2011. – . 342 – 352.  
2.  . .      [ ] / . . 

 //      . – 2008. –  1. – . 119 –123.  
3.  . .    :   

[ ] / . .  //    . – , 2013. – 
. 2(9)/2013. – . 28 –33. 

4.  . .      :         [ ]:  
[ ] / . . ,  . .  [  . . ]. – : « », 2003. – 382 
. 

5.  . . :    [ ] :  [ ] / . . ,  . . 
’ , .   . [  .  . .] – : , 2006. – 376 . 

6.  :  ,   [ ] : [ ] / . . , 
. . , . .   . [  . . -  . , . . . ] – : 

 « », 2012. – 320 . 
7.   [ ] : [ . .  . . ] / . . , . . , . . 

  . [  . . . . ].– . :  . - , 2003.– 402 . 
8.  . .        [ ] / . . 

 //   - ,  2014. –  « ». – . 10. – . 76–79. 
9.  . .  :      [ ] / . . ,  . .  

// , 2012. –  5. – . 21–24. 
10.  . .         

[ ] / . , . , .  //  Economics and Management: Challenges and 
Perspectives: Collection of scientific articles. – "East West" Association For Advanced Studies and 
Higher Education GmbH, Vienna, Austria, 2015. – . 98 – 103. 

11. -  :   [ ] : [  ] / . . 
, . . , . . , . .   /  . . . . – : , 

« », 2012. – 300 . 



ISSN 2413-340X      .  , 2015, . 28 
 

 74

12.    [ ] / [  . . , .  ]. –  Gold K. 
Managing for Success: A comparison of the private and public sectors // Public Administration Review. – 
1982. – Nov. –Dec.   

13.  . .       [ ] :  
  / .  , . .  //    : -

 . – 2006. –  5. – . 49 –54.  
14. Henri Fayol. Administration Industrielle et Générale, 1916.  .    

. [  ] – .: 1923 //   . –   
: http://gtmarket.ru/laboratory/basis/5783 

15. Shein E.H. Organizational Culture and Leadership: A dynamic view. [ ] / E.H. Shein. – San 
Fransisco. CA.: Jossey-Bass Inc., 1985. – 437 .  

References 
1. Antoniuk, V.P. (2011). Kilkisni ta yakisni osvitni parametry formuvannia liudskoho kapitalu Ukrainy: 

rehionalnyi vymir [Quantitative and qualitative educational settings of human capital formation in 
Ukraine: regional dimension]. Stratehiia i mekhanizmy rehuliuvannia promyslovoho rozvytku. 
Kontseptsiia sotsialno-ekonomichnoho rozvytku rehioniv u umovakh vyklykiv hlobalizatsii - Strategies 
and mechanisms for regulating industrial development. The concept of socio-economic development in 
conditions of globalization challenges, Vol. 3, 342 – 352 [in Ukrainian]. 

2. Arnautova, Ju. E. (2008). Srednevekovye istoki sovremennoj korporativnoj kul'tury [Medieval origins of 
modern corporate culture]. Menedzhment v Rossii i za rubezhom - Management in Russia and abroad, 1, 
119–123 [in Russian]. 

3. Balyka, E.G. (2013). Korporativnaja kul'tura innovacionnogo predprijatija: prakticheskie osobennosti 
[Corporate culture of an innovative enterprise: practical features]. Vesti Instituta predprinimatel'skoj 
dejatel'nosti - Conduct of the Institute of business, 2(9), 28 – 33 [in Russian]. 

4. Bohynia, D.P., & Semykina, M.V. (2003). Mentalnyi chynnyk u sferi pratsi: problemy teorii ta praktyky 
[The mental factor at work: problems of theory and practice]. Kyiv: «Shtorm» [in Ukrainian]. 

5. Voronkova, A.E., Bab’iak, M.M., Koreniev, E., et al. (2006). Corporation: governance and culture. 
Voronkova, A.E.M. (Ed.). Drohobych: Vymir. 

6. Semykina, M.V., Pasieka, S.R., Fedunets, A.D., et al. (2012). Innovative work: diagnostics problems 
activating levers. Semykina, M.V. (Ed.). Cherkasy: vydavnytstvo «MAKLAUT». 

7. Khaiet, H.L., Yeskov, O.L., Khaiet, L.H., et al. (2003). Korporatyvna kultura [Corporate culture]. 
Khaiet, H.L. (Ed.). Kyiv: Tsentr navchalnoi literatury. 

8. Petrova, I.L. (2014). Zminy korporatyvnoi kultury yak imperatyv orhanizatsiinoho rozvytku [Changes in 
corporate culture as imperative Organizational Development]. Visnyk Prykarpatskoho universytetu - 
Bulletin of Carpathian University, 10, 76-79 [in Ukrainian]. 

9. Petrova, I.L., & Balyka, O.H. (2012). Kultura orhanizatsii: mif chy zasib staty sylnishe [The Culture of 
organization:Myth or means to become stronger]. Organ zator – Organizer, 5, 21-24 [in Ukrainian]. 

10. Semykina, M., T. Beliak, T., & Volchkova, H. (2015). Rozvytok korporatyvnoi kultury yak peredumova 
nakopychennia sotsialnoho kapitalu [The development of corporate culture as a prerequisite for the 
accumulation of social capital]. Economics and Management: Challenges and Perspectives: Collection of 
scientific articles. (pp. 98 – 103). Vienna, Austria: "East West" Association For Advanced Studies and 
Higher Education GmbH [in Ukrainian]. 

11. Semykina, M.V., Smutchak, Z.V., Pasieka, S.R., & Petrov, Iu.D. (2012). Sotsialno-trudovi vidnosyny: 
problemy harmonizatsii [Social and labor relations: problems of harmonization]. Semykina, M.V. (Ed.). 
Kirovohrad: KNTU, «KOD» [in Ukrainian]. 

12. Pul, M., & Uorner, M. (Eds.). (2002). Human resources management. SPb. : Piter. 
13. Jachmeneva, V.M., & Verikovskaja, L.I. (2006). Osobennosti formirovanija korporativnoj kul'tury v 

Ukraine [Features of formation of corporate culture in Ukraine]. Jekonomika i upravlenie - Economics 
and Management, 5, 49-54 [in Russian]. 

14. Fayol, H. (1923). Administration Industrielle et Générale. (B.V. Babina-Korenja, Trans). Centr 
gumanitarnyh tehnologij-Centre of Humanitarian Technologies. Retrieved from 
http://gtmarket.ru/laboratory/basis/5783 [in Russian]. 

15. Shein, E.H. (1985). Organizational Culture and Leadership: A dynamic view. San Fransisco. CA.: 
Jossey-Bass Inc. [in English]. 

 
Maryna Semykina, Professor, Doctor of Economics 
Tetyana Belyak, Postgraduate 

Kirovohrad national technical university, Kirovohrad, Ukraine 



ISSN 2413-340X      .  , 2015, . 28 
 

 75

Corporate Culture and Quality of the Human Capital: Percularities of Interaction  
International experience has shown that the success of the movement to innovative economy primarily 

on the ability to create conditions for the continuous improvement of the quality of the human capital based on 
the assimilation of new knowledge, enhance intellectual and creative abilities of each working person. This 
powerful lever for improving the quality of human capital is the corporate culture. In Ukraine, the corporate 
culture is not yet effective tool to influence the quality of the human capital and the stabilization of social and 
labor relations in Ukraine. The purpose of the article is to clarify the mutual of corporate culture and quality 
characteristics of the human capital in the system of social and labor relations in Ukraine. 

The essence of quality of human capital and factors which form it have been revealed. On the basis of 
foreign experience it has been proved that the corporate culture plays one of the leading roles among factors 
regulating quality of the human capital at the enterprise level. Evolution of scientific views concerning the 
essence of corporate culture has been analyzed. Author's approach to understanding of corporate culture has been 
suggested. The features of interrelation of corporate culture and quality of the human capital have been defined. 
The principles of corporate culture development and it’s role in improvement of human capital quality have been 
defined. The scheme of interrelations between corporate culture and human capital quality in the system of social 
and labor relations has been suggested. The interrelation of corporate culture and human capital quality has been 
proved on the basis of processing of results.  

The recommendations concerning the mechanism of formation of progressive corporate culture at the 
enterprise level in the context of increase of its influence on motivation of educational and professional 
development of the personnel, improvement of quality of the human capital have been proved. 
human capital, corporate culture, principles, models, mechanism 
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