HasiBHICTh ABOX MPOTUJICKHUX KOHIIEMIIA HE TUIBKM HE BUKIIOYAE, 4 HABIAKU
NOCHJIFOE HEOOXI1THICTh YIPABIIHCHKOI YBaru A0 MOHITOPUHIY CTaHy Ta NEPCIEKTUB
PIBHOBa)KHOT'O PO3BUTKY COLIAJILHO-TPYAOBHUX CTPYKTYP. 3 IIEI0 METOIO MOTPEOYIOTh
BUPILIEHHS METOIUYHI MUTAHHS OL[IHIOBAHHS:

1) piBHS PI3HOMAHITHOCTI COLIIAIBHO-TPYIOBUX CTPYKTYD,

2) piBHS IUIICHOCTI COMIAIBHO-TPYAOBUX CTPYKTYP,

3) BEJMYMHM CHIBBIJHOIICHHS 3a3HAUYCHHUX PIBHIB.
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Kagheopu exoHOMIKU ma NiONPUEMHUYMBA
LlenmpanvHoyKkpaincoKull HayioHAILHUL MEXHIYHUL YHigepcumen,
M. Kponusnuyvkuii

MOJIOJJAHHA HETATUBHUX TEHJEHIIN Y MIJATOTOBIII
P®AXIBIIB B KOHTEKCTI PO3BY1IOBU HOBOI'O
MEXAHI3MY PO3BUTKY BH3

[Tepexin VYkpaiHu [0 1HHOBAUIWHOI MOJENI EKOHOMIKM IIOCTaBUB IMEpex
JEP’KaBOI0 psiJl TMPUHLMIIOBO-HOBUX MpoOJeM, M0 MOTPeOyITh HarajibHOro
po3B’si3aHHsA. BupileHHs 3aBiaHb COIIaJIbHOTO, MOJITUYHOIO Ta EKOHOMIYHOIO
PO3BUTKY YKpaiHM € MOXJIMBUM JIMIIE€ 3a YMOB 3ajlydeHHS J0 poOOOTH
BUCOKOKBaTI(h1IKOBAHUX KaJPiB, 3JJaTHUX BUIBHO aJIallTYBaTUCh B YMOBaX Cy4acHOIO
€KOHOMIYHOTO0 cepeaoBuina. HalOiapin po3BUHEHI Jep)KaBU CBITY BHU3HAIH
BHUCOKOKBaTI(h1KOBAH1 KaJIpy HAUIIIHHIIITUM PECYPCOM KpaiHu, 3MICTUBIIN IPIOPUTETH
3 BUPOOHHMYOI CKIIJ0BOI €KOHOMIKH Yy OiK 1HTeNeKTyanbHOi. Pasom 3 Tum B Ykpaini
CIIOCTEPITa€MO SIBUINA 3aHEMAaJly PO3BUTKY BHINOI IIKOJM, 3YMOBJIEHI XPOHIYHUM
HEJOIHBECTYBaHHSIM Ta CTaBJICHHSIM JepxkaBu 10 (opmyBanus BH3, Buxomsum 3
IPUHITMITY MiHIMI3aIlii BUTpat. PoO0TOMaBII MacOBO BUCIIOBIIOIOTh HE3aJOBOJICHHS
AKICTIO MIATOTOBKH (DaxiBILIiB, HE MPUHMAIOYU Y4acTh B IHBECTYBaHHI B OCBITY.
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JIOBrocTpoKkoBe IrHOpPYBaHHS TPOOJIEM BHUIOI IIKOJW MPHU3BEIO O Malxke
IIOBHOI'O YIOBUIBHEHHSI 1HHOBAL[IHHOro po3BUTKY BH3, mo crnpuunHWIO NOBUIBHY
aJlanTalliio IHCTUTYTY BUIIOT OCBITH /10 YMOB 1HHOBAIIIITHOT MO/JIEJI1 €EKOHOMIKH, B CBOIO
Yepry HEraTHMBHO BIUIMHYBIIM Ha i1 3JaTHICTH /10 3a0€3MEUEeHHS KpaiHU SIKICHUMU
BUCOKOKBaTi(hiIKOBAHUMH KaJI[paMH.

Ha po3putox BH3 HUHI BIIIMBaIOTh HETAaTHBHO HE JuIle (HiHAHCOBO-EKOHOMIYHI
Ta COIIaJIbHO-TIOIITUYHI YMHHUKH, a W Jemorpadiuni. Bracmigok aemorpadiuHoi
KPHU3H HIBUIKO CKOPOUYETHCS KOHTUHTEHT CTYJIEHTIB. AHAII3 MOKa3HUKIB PO3MOILITY
KOHTHHTEHTY cTyAeHTIB y BH3 Ykpainu BiAnOBIIHO 10 piBHIB aKpeUTAallli 3aCB1TUUB
riobanbHe 3MeHIeHHs uucia crynaeHTiB, sk y BH3 I-II, tax 1 III-IV piBHiB
akpeauTalii. 3arajgpHa yncenbHicTh cTyaeHTiB BH3 I-II piBHiB akpenurarii 3 2007 p.
no 2015 p. 3menmunace Ha 190065 oci6, a y BH3 III-IV piBHIB akpeauTarii 3a
aHAJIOTTYHHI Mepio]] KOHTUHITEHT CTYyAEHTIB 3MeHIuBcs Ha 934507 oci6. CytreBo
MOTIPIIIUBCS CTaH MaTepialbHO-TeXHIYHO1I 0a3u BH3, € odeBMAHOIO TEHIEHIIIS
NOTIPIIEHHS CUTYyalll 13 3a0€3MeYeHHsAM CTYACHTIB iomamu. Tak, nopisasHo 3 2007 p.,
3aranbHa mioma Oyaienas BH3 I-II piBHiB akpegutanii y 2015 p. 3MeHmunnace Ha
31,78%. Ananoriunuii nokasnuk ans BH3 III-1V piBHiB akpenuraliii 3MeHIINUBCS Ha
2,13%.

BBakaemo, 1110 HaraJlbHUM MUTAaHHSIM 30€peKeHHS Ta €(EeKTUBHOTO PO3BUTKY
BUIIOI IIKOJIM Ma€ CTaTH YJOCKOHAJCHHS MeXaHI3My MiArotoBku kaapis BH3 3
MO3UIIIN KOMITIETEHTHICHOTO IMiIXOY.

B pesynbrari TEOpPETMYHOrO aHamizy 1 PO3BUTKY HAYKOBOI JIYMKH HaMH
3aMpONOHOBAHO AaBTOPCHKY BEpPCII0 BU3HAYEHHS KOMIIETEHTHICHOTO TIAXOOYy Y
nigrorosil kaapiB BH3 (puc. 1) Ta o6rpyHTOBaHO HEOOX1IHICTh HOTO 3aITPOBAIKEHHS
y (yHKIIIOHYBaHHI MEXaHI13MY MIATOTOBKH KaJpiB BUIIMMH HaBYAIHHUMH 3aKJIaIaMU
B YKpaiHI.

3a aBTOPCBKMM HIAXOJOM 10 MOOYJOBM TaKoro MeEXaHI3My Yy BHIVISAIL
KOHIIETITYJIbHOI CXEMH, VY SKiii BH3HAY€HO OCHOBHI €JIEMEHTH 3a3HA4YC€HOTO
MexaHi3My, 30kpeMa (yHKIIii, METOIU, IHCTPYMEHTH BIUIMBY, HANPSAMH OUYIKYyBaHUX
3MiH y (yHKIIOHYBaHHI MexaHi3Mmy. Ilpy oMy KJIHOYOBOrO 3HAY€HHsSI HaOyBae
KOMIIETEHTHICHUM MIAX1JA y MIATOTOBLI KaJpiB, OPIEHTOBAaHUM HAa MIATOTOBKY
¢axiBIIiB, K1 BIAMOBIAAIOTh Cy4aCHUM KBaridiKallliHIM BUMOTaM Ha PUHKY TIparli B
yMOBax €BpOiHTErparfii.

BBaxkaeMo, 1110 yIOCKOHAJICHHSI MEXaHI3MYy MiArOTOBKHU Kajapie BH3 3 mo3wuiii
KOMIIETEHTHICHOTO TMIJAXOdy, a TaKoXX e(eKTHBHA peamizallisi Ta KOHTPOJIb 32
(GYHKIIOHYBAaHHSAM HMOTO CTPYKTYPHUX €JIEMEHTIB, CIPUATUME ITiJIBUIICHHIO SKOCTI
niaroToBku kaapiB y BH3, akTuBizaliii iHHOBaIIHOT Ta HAYKOBOI MISIIBHOCTI y cdepi
BUIIOT OCBITH, 1 JO3BOJIUTH CTBOPUTH OakaHl KaJpOBI MEPEIyMOBHU IIiJIBUIICHHS
KOHKYPEHTOCTIPOMOKHOCTI Y KpaiHH.
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€BporneichKUil MPOCTip BUILOT OCBITH; €BpONeiichbka paMka KBasli(ikalliil; MpaBoOBe Ta IHCTUTYLIMHE peryItoBaHHs KBaJi(iKaliil mpaliBHUKIB

4 4 4
MEXAHI3M MIJTOTOBKU KAJIPIB BULLIMUMU HABUYAJIBHUMU 3AKJIAJIAMU YKPATHH 3 TIO3ULIM KOMITIETEHTHICHOI'O HIJIXO1Y
= TeopeTHKO-MEeTOIOIOTYHI 3aCa/IH; HarrioHanbH1 Ta ray3eBl Ilpo@ecinany OCBITHIM CTaHAAPT (BUMOIH 10O
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Puc. 1. KonuenryanpHa cxema MeXaHi3My MiAroToBKU KajipiB BH3 3 mo3uiiii KOMIETeHTHICHOTO MIAX0y
(aBTOpCchKa po3podka A.B. Cano)
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OoecbKuti HaYiOHATLHUL eKOHOMIYHUL YHIgepcumen,
m. Ooeca

HUMAN CAPITAL COMPETITIVENESS AND ITS ASSESSMENT

The world practice shows that the economic growth of any enterprise, industry
and state in general depends on quality of a human capital (HC) and accordance of its
characteristics (knowledge, abilities, competences, experience, working capacity,
activity, etc.) with market demand.

Ukraine chose to join the European Union, thus the problem of human capital
competitiveness (HCC) increase gets extra topicality, considering high requirements
of the European labor market to the level of educational professional training, mobility,
labor and innovative activity of employees. Ukrainian society is affected by system
crisis, challenges and threats, which lead to the degradation of the human capital
quality, decrease of its competitiveness, all this hinders realisation of population
capabilities to work and getting the worthy income.

Human capital competitiveness (HCC) and ways of its increase attract attention
of present scientists more and more.

Among foreign scientific works devoted to a problem of a human capital the most
known are books written by G. Becker, E. Denison, P. Druker, R. Kapelyushnikov,
Yu. Korchagin, R. Mintser, T. Schulz, etc.

In Ukraine the problem of improvement of human capital quality is discussed in
publications of V. Antonyuk, A. Grishnova, A. Kolot, L. Lisogor, A. Levchenko,
D. Melnichuk, I. Petrova, L. Semiv, M. Semikina, L. Shaulskaya, etc. However, the
single approach to the determination of the human capital competitiveness essence and
its assessment isn't found yet.

The article aim to highlight the essence of HCC and summarize some of the results
of its evaluation at different levels of economic analysis.

As aresult of the theoretical analysis it is suggested to understand «human capital
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